
 
 

 

 

 
Date: 25/04/2022 
 
 
FREEDOM OF INFORMATION REQUEST - Ref: FOI/016186 - Equality, Diversity and Inclusion team 
 
 
1. How many people were employed in your trust’s Equality, Diversity and Inclusion team as of 31st March 2021? 
-     3 people. 
 
2. And how people were employed in your trust’s Equality, Diversity and Inclusion team as of 31st March 2022? -  
2 people, vacancy out to advert and closed 24th April 2022 for the 3rd position which is Head of Equality, 
Diversity and Inclusion (EDI) 
 
3. Of the current post-holders, please state their job titles and salaries ie Head of EDI, £75,000; Assistant 
Director, 
£60,000; Manager x3, £45,000 
Head of EDI (Vacant); Band 8c (65,664 - £75,874) 
Workforce Inclusion and Culture Lead; Band 7 (£40,057 - £45,839) 
Network Coordinator; Band 5 (£25,655 - £31,534) 
 
4. Is your trust currently or planning to recruit any more people to the EDI team? If so, please give details. - Only 
the vacant position 
 
5. Please provide a copy of your trust’s latest Workforce Equality and Diversity Report or a link to it if it has 
already been published online. - This is part of the Trust Annual Report which can be found on our website, our 
next Annual report is due out in the summer of this year (2022) Annual-Report-Accounts-2020-21.pdf 
(dgft.nhs.uk) pages 58-72 
 


