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	 Dudley Group
The Dudley Group NHS Foundation Trust has completed its biannual Midwifery, Obstetric, Anaesthetic and Neonatal Staffing Report in line with national requirements, providing assurance regarding compliance with Ockenden recommendations, Birthrate Plus, BAPM standards and the NHS Resolution Maternity Incentive Scheme. A full Birthrate Plus review completed in 2025 confirmed that current funded midwifery establishment remains aligned to workforce requirements, with birth activity and staffing levels remaining broadly stable. During the reporting period there were no occasions where 1:1 care in labour was not achieved and no occasions where the labour ward coordinator was not supernumerary. 
Mandatory training compliance remains above required thresholds across all staff groups. Whilst some workforce pressures remain, including sickness absence and community staffing vacancies, active recruitment and operational mitigations continue to support safe service delivery. Neonatal medical staffing remains compliant with BAPM standards, and neonatal nursing staffing has achieved recommended staffing levels on 95.7% of shifts despite ongoing work to increase QIS-qualified workforce levels.
Sandwell and West Birmingham
The report demonstrates improved workforce position across the reporting period, with a significant reduction in midwifery vacancies, ongoing recruitment activity and continued compliance with key safety standards including anaesthetic staffing, neonatal medical staffing, one-to-one care in labour and supernumerary labour ward coordinator requirements for the majority of the reporting period.
Birth to midwife ratios remain within recommended levels and escalation processes were implemented during periods of increased acuity and staffing pressure to maintain safe care.
The report also highlights ongoing risks relating to sickness absence, community workforce pressures, specialist midwifery capacity, neonatal workforce resilience, reliance on locum staffing and low compliance with completion of the Birthrate Plus acuity tool. Further workforce planning work is underway through the ongoing Birthrate Plus review and forthcoming NHSE community review findings.
The Board is asked to note the assurances provided, acknowledge the ongoing workforce risks and support continued recruitment, retention and workforce improvement actions.
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MIDWIFERY, OBSTETRIC, ANAESTHETIC AND NEONATAL STAFFING REPORT 
1. Background 

It is a requirement that as NHS providers we continue to have the right people with the right skills in the right place at the right time to achieve safer nursing and midwifery staffing in line with the National Quality Board (NQB) requirements.

Organisational requirements for safe midwifery staffing for maternity settings (NICE 2017) states that midwifery staffing establishments develop procedures to ensure that a systematic process is used to set the midwifery staffing establishment to maintain continuity of maternity services and to always provide safe care to women and babies in all settings.  

Previously, midwifery staffing data was included within the nurse staffing report. However, to meet the requirements of the NHS Resolution Maternity Incentive Scheme (MIS), a separate report is now presented, incorporating midwifery, obstetric, anaesthetic and neonatal workforce data.

2. Executive Summary

This report provides assurance to the Quality Committee and Trust Board regarding the safety and effectiveness of maternity staffing in line with Ockenden recommendations and the Maternity Incentive Scheme (Year 8).

A full Birthrate Plus review was undertaken in summer 2025 and demonstrated that staffing requirements remain broadly stable compared to the 2022 assessment. Although patient acuity has increased, the expanded role of maternity support workers has mitigated the need for additional midwives.

Birth activity remains stable, with 3976, births in 2025/26 in comparison to 4063 in 2024/25. Safe staffing is monitored through the Birthrate Plus acuity tool, with good compliance. While some periods of increased acuity and staff absence resulted in shortfalls, safety-critical standards were consistently maintained. 

There were:
· 0 occasions where 1:1 care in labour was not achieved 
· 0 occasions where the labour ward coordinator was not supernumerary 

Workforce levels are close to establishment, with ongoing recruitment expected to close remaining gaps. Fill rates, particularly during daytime and in community services, remain below baseline but are expected to improve following recent recruitment and staff returning from Maternity Leave.

Mandatory and maternity-specific training compliance remains above required thresholds, demonstrating continued compliance with MIS standards.

Sickness remains above Trust average in all areas of Maternity. Line managers are continuing to support staff with return to work in conjunction with HR and Occupational Health. 

3. Birthrate Plus Workforce Planning 

A formal Birthrate Plus assessment was completed in 2025, reviewing acuity and workforce requirements.

This confirmed that the required establishment remains broadly aligned with the 2022 review, with:
· Recommended staffing: 173.79 WTE midwives 
· Funded establishment: 172.98 WTE 

This demonstrates that the midwifery staffing budget reflects the Birthrate Plus requirement, with a 22% uplift included and fully recruited to.

NICE (2017) recommends review every three years, the Trust remains compliant with this requirement.

Where there is a small variance between funded and in-post workforce, mitigation includes:
· Active recruitment (3.56 WTE interviewed and awaiting start dates) 
· Use of bank staff 
· Redeployment and escalation processes 
· Support from specialist midwives and senior leadership 

This position and workforce planning approach are reported through Trust governance structures and shared with commissioners as required.

    
4. Planned Versus Actual Midwifery Staffing Levels

The following table outlines percentage fill rates for the Community and Inpatient areas by month.

Community 

	
	November 
	December 
	January 
	February 
	March 
	April 

	Fill Rate
	85%
	88%
	86%
	79%
	87%
	82%



The lower fill rates during this period were primarily due to vacancy and ongoing active recruitment. However, the staff recruited required a 6-month period of working in inpatient settings due to their experience. Recruitment into the Band 7 role, in February from the internal workforce meant the fill rate was significantly impacted along with capacity and rota coverage. Mitigations were implemented throughout this period, including active recruitment into the Band 7 post and operational workforce management measures to maintain service delivery and minimise disruption.


Inpatients

	
	November 
	December 
	January 
	February 
	March 
	April 

	Fill Rate
Days
	78%
	76%
	78%
	77%
	77%
	78%

	Fill Rate 
Nights 
	97%
	96%
	99%
	97%
	97%
	97%





Fill rates remained below baseline, primarily due to reduced daytime staffing. Night staffing remained consistently high.
Contributing factors include:
· Sickness absence (short-term and long-term) 
· Maternity Leave (12.4 WTE) 
· Recruitment lag for newly qualified staff and supernumerary time 

Mitigations implemented:
· Redeployment of staff based on acuity 
· Senior staff (Band 7+) working clinically, Ward Managers 2 days per week (not included in fill rates above)
· Specialist midwives supporting clinical areas on an escalation rota  
· Use of bank staff 
· On-call community midwives supporting labour ward

Newly qualified midwives commenced between November and December and completed supernumerary periods by December and January, it was anticipated that this would improve staffing levels and fill rates, however gap of 3.2WTE increased due to leavers or reduced hours January to April. 

5. Vacancy rates  

Midwifery Vacancy is currently 5.04 WTE. Active recruitment is ongoing and 3.56 WTE have been interviewed and are awaiting start dates. The remainder of the vacancy remains in the Community setting and further recruitment is planned.

Maternity support workers vacancy is currently 2.59 WTE with active recruitment ongoing. 
Birthrate plus staffing is inclusive of 22% uplift which is recruited into fully. 
Turnover within the Midwifery and Maternity Support worker staffing groups remains low at 1.1% for Registered staff in comparison to 6% Trust average. 
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Sickness rates within Maternity have remained higher than Trust average at 7.65% over the reporting period. The most common reasons for Sickness and Absence are Stress / Anxiety and Pregnancy Related. The Stress/ Anxiety absences are predominantly none work related. 
6. Birth to Midwife Ratio in March was 1:30

This calculation takes into consideration the number of births for the month vs number of available midwives available to undertake direct clinical care (as per BR Plus calculations). Note this does not take into consideration the impact of deprivation, ethnicity or additional care needs. The recommended figure should be between 1:26 and 1:34
  
7. Specialist Midwives

Birth Rate Plus recommends that 10–12% of the total midwifery establishment is supernumerary to the clinical workforce, to support management, leadership and specialist midwifery roles. The Trust continues to maintain all key leadership and specialist functions required to support safe and effective maternity services, with specialist midwives flexing their clinical and non-clinical time in line with service demand and operational pressures. Workforce modelling demonstrates a small variance against the recommended establishment, with the service currently 1.2 WTE below the Birth Rate Plus recommended position. As this calculation can fluctuate month to month in response to staffing levels and service activity, the position will continue to be monitored through routine workforce review processes.

8. Birth Rate Plus Live Acuity Tool

Birthrate Plus is a tool for midwives to assess their ‘real time’ workload arising from the number of women needing care, and their condition on admission and during the processes of labour, delivery and postnatally.  It is a measure of ‘acuity’, and the system is based upon an adaption of the same clinical indicators used in the well-established workforce planning system Birth Rate Plus.

The Birth Rate Plus classification system is a predictive/prospective tool rather than the retrospective assessment of process and outcome of labour used previously.  The tool is completed four hourly by the labour ward co-ordinator.  An assessment is produced on the number of midwives needed in each area to meet the needs of the women based on the minimum standard of one-to-one care in labour for all women and increased ratios of midwife time for women in the higher need categories.  This provides an assessment on admission of where a woman fits within the identified Birth Rate Plus categories and alerts midwives when events during labour move her into a higher category and increased need of midwife support.  

This safe staffing tool kit supports most of the components in the NICE Guidance (and is endorsed by NICE) on safe midwifery staffing for maternity settings necessary for the determination of maternity staffing requirements for establishment settings.  It provides evidence of what actions are taken at times of higher acuity and use of the escalation policy when required.   

Average compliance for the tool completion over the 6 month is 85%

The following graph shows the percentage acuity by month. 

The green bar demonstrates the number of times the Maternity unit has had the correct number of staff for the number of patients and the complexity of their health needs. The amber bar evidences the percentage of shifts that are short staffed by up to 2 midwives, with the red acuity bar evidencing the percentage of shifts that were over 2 midwives short.
 
















The increased Red and Amber Acuities in January are related to a significant increase in births during the month, with 344 births in comparison to 312 births the month previous. 

Support from specialist midwives and non-clinical teams is obtained during periods of high acuity as well as clinical prioritisation and movement of staff within the maternity unit to maintain 1:1 care in labour. 

Average compliance for completion over the 6-month reporting period for the ward is 46%, however the tool for the ward does not allow you to capture all inputs only those within the timeframe. The Labour Ward tool allows you to capture all inputs. 
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9. Supernumerary Labour Ward Co-ordinator

Availability of a supernumerary labour ward co-ordinator is recommended as best practice to oversee safety on the labour ward.  This is an experienced midwife available to provide advice, support, and guidance to clinical staff and able to manage activity and workload through the labour ward. 

In the 6-month reporting period there have been no cases where a supernumerary labour ward co-ordinator has not been available. Compliance for the 6 months is therefore 100%

10.   One to One Care in Established Labour

Women in established labour are required to have one to one care and support from an assigned midwife.  One to one care will reduce the likelihood of intervention and complications arising as well as facilitating recognition of early deterioration. Care will not necessarily be given by the same midwife for the whole labour. 

In the 6-month reporting period there have been no cases where 1:1 care in labour has not been provided. Compliance for the 6 months is therefore 100%

11. Red Flag Incidents

A midwifery red flag event is a warning sign that something may be wrong with midwifery staffing (NICE 2015).  If a midwifery red flag event occurs, the midwife in charge of the service is notified.  The midwife in charge will then determine whether midwifery staffing is the cause and the action that is needed.  Red flags are collected through the live Birth Rate Plus acuity tool. 

	Month 
	Total number of red flags
	1:1 care in labour not met
	Coordinator not supernumerary

	November
	1
	0
	0

	December
	9
	0
	0

	January 
	5
	0
	0

	February
	1
	0
	0

	March
	5
	0
	0

	April 
	0
	0
	0


The predominant category for red flags is RF2 Missed or Delayed Treatment which on review relates to women being delayed during the induction of labour process or for women having planned admissions for interventions such as steroids or Monifer delayed. There have been no adverse outcomes resulting from delays. 

Training 

During the 6-month reporting period, CNST Maternity Incentive Scheme training has remained over 90% for all staff groups. Compliance below is at the time of reporting. 


	Midwives Training  
	Fetal Monitoring 
	97%

	 
	Obstetric Emergency Sim Training/PROMPT 
	98%

	 
	Saving Babies Lives 
	97%

	Obstetrics Training 
	Fetal Monitoring 
	95%

	 
	Obstetric Emergency Sim Training/PROMPT 
	100%

	 
	Saving Babies Lives 
	95%



	
	

	
	 


12. Obstetric staffing  

 Establishment and Vacancy

[image: ]

We have a 1:16 rota for consultants. 2 consultants are not on the on-call rota permanently due to health reasons. 1 consultant is temporarily not participating in on-call activity.
3 locum consultants are in post until August 2026 to support on call activity whilst a capacity and demand business case is submitted.

There is 1 Trust Grade level 2 post awaiting start date- when this person commences in post, there will be 17.31 WTE in post. We currently have 1WTE level 2 doctor not working independently on the rota. 

[image: ]The medical staff absence rate is currently 2.75%.

Consultant Attendance 

The obstetric consultant team and maternity senior management team should acknowledge and commit to incorporating the principles outlined in the RCOG workforce document: ‘Roles and responsibilities of the consultant providing acute care in obstetrics and gynaecology’ into their service. This includes obstetric staffing on the labour ward and any rota gaps. 

Trusts should monitor their compliance of consultant attendance for the clinical situations listed in the RCOG document when a consultant is required to attend in person. Episodes where attendance has not been possible should be reviewed at unit level as an opportunity for departmental learning with agreed strategies and action plans implemented to prevent further non-attendance. Trusts’ positions with the requirement should be shared with the Trust board, the board-level safety champions as well as LMNS.

There have been no Datix reported incidence of consultant non-attendance between November 2025 – April 2026. 
This compliance aligns with the Trust’s Leadership on the Maternity Unit Guideline and the RCOG guidance.
Locums

Trusts should implement the RCOG guidance on engagement of long-term locums and provide assurance that they have evidence of compliance, or an action plan to address any shortfalls in compliance, to the Trust Board, Trust Board level safety champions and LMNS meetings.

All locums who are rostered in obstetrics are compliant with the RCOG guidance. This is reported to Maternity Safety Champions, as per the most recent report.





Trusts should implement RCOG guidance on compensatory rest where consultants and senior Speciality and Specialist (SAS) doctors are working as non-resident on-call out of hours and do not have sufficient rest to undertake their normal working duties the following day. Services should provide assurance that they have evidence of compliance, or an action plan to address any shortfalls in compliance, to the Trust Board, Trust Board level safety champions and LMNS meetings.

Evidence has been provided for assurance that compensatory rest is given to all consultants. This is demonstrated by the rota and by the job plans. This evidence is supported by the Trust Working Time Regulations Policy. This is reported to Maternity Safety Champions as per the above report.

13. Anaesthetic staffing 

For safety action 4 of the maternity incentive scheme evidence must be provided to demonstrate that a duty anaesthetist is immediately available for the obstetric unit 24 hours a day and should always have clear lines of communication to the supervising anaesthetic consultant. Where the duty anaesthetist has other responsibilities, they should be able to delegate care of their non-obstetric patients to be able to attend immediately to obstetric patients. (ACSA standard 1.7.2.1). 

In the 6-month reporting period there have been no cases where this has not been achieved. Compliance for the 6 months is therefore 100%
	

14. Neonatal medical staffing  

To meet safety action 4 of the maternity incentive scheme the neonatal unit needs to demonstrate that it meets the British Association of Perinatal Medicine (BAPM) national standards of junior medical staffing. 

The Trust can demonstrate BAPM national standards as evidenced by the junior medical staffing rotas for the department

 

15. Neonatal nursing staffing 

The neonatal nurse staffing establishment is as below and whilst currently only 48% of the workforce are QIS (qualified in speciality) as opposed to the requirement for 70% of the workforce based on 80% occupancy, the unit has met BAPM recommendations for 95.7% shifts over the past quarter. There are currently 2 Band 6 posts advertised and 7 staff due to complete the QIS course by September, which will further boost compliance.
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16. Recommendations 

The Board is asked to note assurance:

· That systems and processes are in place to monitor and support safe midwifery, obstetric, anaesthetic and neonatal staffing in line with NQB, NICE (2017) and Maternity Incentive Scheme requirements.
· That there have been no gaps in 1:1 care in labour and supernumerary labour ward coordinator compliance as per requirements of the Maternity incentive scheme. 

The Board is also asked to acknowledge ongoing risks:
· Higher sickness absence rates across Maternity- absence is being managed as per trust processes and staff supported to return to work where possible.
· Community midwifery workforce pressures with mitigation in place to rectify the current position. 
· Neonatal Nurse QIS below national expectation at 48%- mitigations and a trajectory are in place. 














Sandwell and West Birmingham
Perinatal Bi-Annual Midwifery, Maternity and Neonatal Staffing Report.

Background 

It is a requirement that as NHS providers we continue to have the right people with the right skills in the right place at the right time to achieve safer nursing and midwifery staffing in line with the National Quality Board (NQB) requirements. 

Organisational requirements for safe midwifery staffing for maternity settings (NICE 2017) states that midwifery staffing establishments develop procedures to ensure that a systematic process is used. The midwifery staffing establishment is to be maintained to ensure continuity of maternity services and to always provide safe care to women and babies in all settings. 

NHS Resolutions Maternity Incentive Scheme requires a separate bi-annual paper which includes staffing data on key groups, such as midwifery and neonatal staffing.

17. Executive Summary

This report gives a summary of all measures in place with the aim of ensuring safe midwifery staffing; including workforce planning, planned versus actual midwifery staffing levels, the midwife to birth ratio, specialist hours, compliance with supernumerary labour ward coordinator, one to one care in labour and red flag incidents.      

18. Birthrate Plus Workforce Planning 

A formal Birth Rate Plus assessment was completed in 2023, which reviewed the acuity of women who used maternity services, at Sandwell and West Birmingham NHS Trust.  This review recommended a birth to midwife ratio of 1:19.4 across the Trust. 

NICE (2017) recommend that an assessment is carried out every three years.   Therefore, SWBH is currently undertaking a BR+ review, which will inform future workforce planning. 
Birth Rate Plus Funded Establishment 2023:
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Overall, the SWBH funded establishment is in line with the most recent BR+ recommendations. However, a recent community services external review, undertaken by NHSE, has highlighted some shortfalls within the community workforce. Once the official report has been received by the organisation, it will also be used to inform community maternity service workforce planning. 

Actions:
On receipt of the Community Report from NHSE and the Birth Rate Plus Assessment 2026, these will be utilised to inform further workforce planning. Potentially an increase in the workforce requirements will be necessary, particularly within the community workforce. 
     
    
19. Planned Versus Actual Midwifery Staffing Levels.

The following table outlines percentage fill rates for the inpatient areas by month.

	 
	Day qualified % 
	Night qualified % 

	Nov 25
	 74%
	 76%

	Dec 25
	 79%
	 86%

	Jan 26 
	 86%
	 92%

	Feb 26 
	 82%
	 92%

	Mar 26 
	 82%
	 90%

	Apr 26 
	 98%
	 99%



The following table outlines percentage fill rates for the postnatal and antenatal wards by month.

[image: ]
When staffing levels have fallen below the optimal requirement for each shift, the following measures were implemented in line with the escalation policy:

· Midwifery staff undertaking specialist roles were redeployed to support clinical care.
· Elective activity prioritised to align with available staffing capacity.
· Clinical managers at Band 7 level and above provided direct clinical support.
· Staff redeployed to ensure one-to-one care in labour was maintained, alongside the Labour Ward Co-ordinator remaining supernumerary.
· Additional support requested from the on-call midwifery manager where required.

In addition, a significant number of bank hours have been utilised across the service to support staffing gaps arising from Vacancy/ maternity leave, as well as sickness absences.

20. Sickness Levels: 

The below graph demonstrates the sickness levels of the Registered Midwives and Neonatal Nurses for the Perinatal services. 
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The top five absence reasons, as per Good Shape, are:

1) Flu-like symptoms
2) Coughs and Colds
3) Complications with Pregnancy 
4) Gastro – Vomiting and Diarrhoea
5) Gastro – Diarrhoea 
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Sickness is managed as per the trusts ‘Attendance at Work Sickness Absence Policy’. Monthly ‘Confirm and Challenge’ meetings are undertaken with HR presence. 

21. Vacancy Rates 

  Vacancy Rate Table April 2026:

	Month
	Budget
	WTE In-post
	Nurses in maternity overspend
	Vacancy

	25-Jan
	250.12
	211.1
	3.33
	35.69

	25-Feb
	249.62
	208.49
	3.33
	37.8

	25-Mar
	249.62
	213.07
	3.33
	33.22

	25-Apr
	247.63
	210.37
	2.33
	34.93

	25-May
	247.63
	210.84
	2.33
	34.46

	25-Jun
	247.63
	211.09
	2.33
	34.21

	25-Jul
	247.32
	211.33
	2.33
	33.66

	25-Aug
	250.23
	212.12
	4.33
	33.78

	25-Sep
	250.23
	211.7
	5.33
	33.2

	25-Oct
	251.03
	222.25
	5.33
	23.45

	25-Nov
	251.03
	228.11
	5.29
	17.63

	25-Dec
	251.83
	227.49
	5.29
	19.05

	26-Jan
	251.89
	230.72
	6.29
	14.88

	26-Feb
	251.89
	232.19
	6.29
	13.41

	26-Mar
	251.89
	231.71
	6.29
	13.89

	26-Apr
	251.89
	231.69
	6.29
	13.91


The table demonstrates a sustained improvement in maternity workforce position over the reporting period, with WTE in-post increasing from 211.1 in January 2025 to 231.69 in April 2026, alongside a significant reduction in vacancies from 35.69 WTE to 13.91 WTE, despite a gradual increase in the nursing overspend associated with maintaining safe staffing levels.
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Recruitment:

· 0.6wte Domestic Abuse Specialist Midwife commenced on 23rd March 26.
· Antenatal Clinic Manger post has been recruited to and commenced. 
· 10 Midwifery Support Worker positions were offered to successful candidates in April 2026, start dates to be confirmed.
· To cover long term sickness absence and maternity leave, Band 7 Labour Ward Coordinator interviews commenced May 2026.
· A further 2.82wte Band 5 midwives are due to commence in June 2026.
· 2wte positions have been recruited to for the Triage Core Team and await start dates. 1 wte internal move, and 1 wte awaiting confirmation of visa sponsorship. 
· The Specialist Midwife for Female Genital Mutilation post is currently in the exec approval process and will be advertised imminently. 
· A 12-month fixed term Governance Midwife role was recruited into in June 2025 to manage the Trust PMRT processes and ensure compliance with the requirements of the Maternity Incentive Scheme.  Within this role, the postholder ensures compliance with all required reporting timelines, prepares cases for review within the twice monthly Perinatal Mortality Review Board and liaises with parents to ensure their perspectives of care form part of the review. A previous fixed term role was in place from December 2023 to December 2024 but the postholder moved to another Trust when the Directorate did not agree to extend the funding, leaving a 6 month gap during which the Saving Babies Lives Midwife covered the minimum requirements of PMRT to the detriment of the monitoring and implementation of the Saving Babies Lives Care Bundle.   The current post was recruited to on a fixed term basis which ends in June 2026.  Both PMRT and implementation of SBL (and now the Maternal Care Bundle) are required for achievement of MIS Year 8. A reduction in the number of midwifery hours available to deliver these elements would put compliance with Year 8 at risk, which will have an adverse financial impact on the Trust. Funding has been requested and approved by NHS Resolution to support the positions for a further year.
· Work is ongoing to scope the potential for a B4 Fetal Medicine Assistant Practitioner. Therefore, a job description and person specification has been compiled to reflect the duties that are required. These are awaiting job matching with Human Resources. The Fetal Medicine Unit’s budget will require realigning to reflect an uplift from the Band 3 MSW post to a Fetal Medicine Assistant Practitioner post (Band 4). Funding to be agreed.

Staff Support:
 
· Job application guidance and interview preparation for internal candidates has been provided by the Retention Midwife. 
· TRiM was launched on the 5th of May 2026. (peer support for all staff following potential trauma).

Wellbeing Improvement cell
· Relaunch of PNA and PMA role
· Review of staff burnout, and scoping of coping strategies to be offered.
· Mental health first aiders qualified. 
· Staff survey – re: look how we communicate to staff. ‘Myth buster’


22. Birth to Midwife Ratio 

The birth to midwife ratio is calculated monthly using Birth Rate Plus methodology and the actual monthly delivery rate.  The table outlines the real time monthly birth to midwife ratio.


	
	Nov
	Dec 
	Jan 
	Feb
	Mar
	Apr

	Birth to midwife ratio 
	1:28.6
	1:28.9
	1:28.3
	1:27.7
	1:27.5
	1:27.9


  


23. Specialist Midwives 

Birth Rate Plus recommends that 10-12% of the total establishment are not included in the clinical numbers, with a further recommendation of this being 11% for multi-sited Trusts.  This includes management positions and specialist midwives.  The current percentage for SWBH is calculated to be 9.5%. A further Birth Rate plus assessment is ongoing, which will inform future planning. 


24. Birth Rate Plus Live Acuity Tool

The Birth Rate Plus Live Acuity Tool is a tool for midwives to assess their ‘real time’ workload arising from the number of women needing care, and their condition on admission and during the processes of labour, delivery and postnatally.  It is a measure of ‘acuity’, and the system is based upon an adaption of the same clinical indicators used in the well-established workforce planning system Birth Rate Plus.

The Birth Rate Plus classification system is a predictive/prospective tool rather than the retrospective assessment of process and outcome of labour used previously.  The tool is completed four hourly by the labour ward co-ordinator.  An assessment is produced on the number of midwives needed in each area to meet the needs of the women based on the minimum standard of one-to-one care in labour for all women and increased ratios of midwife time for women in the higher need categories.  This provides an assessment on admission of where a woman fits within the identified Birth Rate Plus categories and alerts midwives when events during labour move her into a higher category and increased need of midwife support.  

This safe staffing tool kit supports most of the components in the NICE Guidance (and is endorsed by NICE) on safe midwifery staffing for maternity settings necessary for the determination of maternity staffing requirements for establishment settings.  

Average compliance with completion of the acuity tool over the six-month period was 54%. Further education and engagement with teams is required to improve the frequency and consistency of data entry, which will strengthen confidence in the reliability of the data.
The graph below shows monthly maternity acuity. The green bar represents occasions when staffing levels met the required establishment for the number of women and babies and the complexity of care required. The amber bar represents shifts where staffing was short by up to two midwives, while the red bar represents shifts where staffing was more than two midwives short.




25. Supernumerary Labour Ward Co-ordinator 

Availability of a supernumerary labour ward co-ordinator is recommended as best practice to oversee safety on the labour ward.  This is an experienced midwife available to provide advice, support, and guidance to clinical staff and able to manage activity and workload through the labour ward. 

The following table outlines the compliance by month:



	 
	Number of non- compliant days per month 
	Number of shifts per month 
	Compliance  

	November 
	0
	 31
	 100%

	December 
	1
	 31
	 97%

	January 
	0
	 31
	 100%

	February  
	0
	 28
	 100%

	March 
	2
	 31
	 94%

	April 
	0
	 30
	 100%



During March, there were two occasions where, due to service demand and staffing pressures, the Labour Ward Coordinator was required to provide one-to-one care to women in labour and therefore was not supernumerary. Each of these events occurred whilst the shift coordinator was reallocating staffing resource across the perinatal service, ensuring supernumerary status. This impacted the ability to maintain the coordinator role in a fully supervisory capacity.

Escalation processes were enacted to prioritise safe care, including redeployment of staff, utilisation of on-call support, and dynamic review of workload and acuity across the unit. Women requiring higher levels of care, continued to be prioritised, and clinical oversight was maintained despite the challenges.

These occasions highlight the responsiveness and flexibility of the team in maintaining safety under pressure. On-going recruitment, increased establishment, and continued use of bank staff are contributing to improved resilience, alongside a focus on strengthening escalation pathways and preserving the supernumerary coordinator role wherever possible.


26. One to One in Established Labour 

Women in established labour are required to have one to one care and support from an assigned midwife.  One to one care will increase the likelihood of the woman having a vaginal birth without interventions and will contribute to reducing both the length of labour, the number of operative deliveries and improving experience. 

If there is an occasion where one to one care in labour cannot be achieved, then this will prompt the labour ward co-ordinator to follow the course of actions within the acuity tool.  These may be clinical or managerial actions taken.  

The following table outlines compliance by Month. 

	 
	Nov 
	Dec 
	Jan  
	Feb 
	Mar 
	Apr 

	Birth Centre 
 
	 100%
	100% 
	 100%
	 100%
	 100%
	 100%

	Labour Ward  
	 97%
	 100%
	 97%
	100%
	  97%

	 100%



In November, January and March, one incident per month was identified where one-to-one care during established labour was not maintained, resulting in a red flag event. Each of these events occurred whilst the shift coordinator was reallocating clinical midwifery staff across the perinatal service, to realign with the provision of one-to-one care. This occurred in the context of increased clinical acuity and demand, with midwives caring for more than one woman due to high acuity.

Immediate mitigating actions focused on maintaining safety through dynamic staff redeployment, prioritisation of women requiring higher acuity care and strengthened senior oversight.

Escalation processes have been reinforced, with clear guidance for staff and access to on-call and cross-site support. Workforce resilience is being enhanced through increased establishment, active recruitment, and use of bank staff to address gaps.

Ongoing monitoring is in place to support compliance with one-to-one care standards and to ensure timely escalation, providing assurance that risks are being actively managed

27. Red Flag Incidents

A midwifery red flag event is a warning sign that something may be wrong with midwifery staffing (NICE 2015).  If a midwifery red flag event occurs, the midwife in charge of the service is notified.  The midwife in charge will then determine whether midwifery staffing is the cause and the action that is required.  Red flags are collected through the live Birth Rate Plus acuity tool. 

The following tables demonstrate red flag events at SWBH:


	Month (2026)
	Total Number of Red Flags.
	Breakdown of red flags:
	1:1 Care in labour not met.
	Delivery Suite Coordinator is not Supernumerary.

	April
	5
	2 x Delayed or cancelled time critical activity.
3 x Missed or delayed care
	0
	0

	March
	10
	5 x Delayed or cancelled time critical activity. 
3 x Missed or delayed care.
 1 x Delivery Suite Co-ordinator is not supernumerary and provides 1:1 care. 
1 x Delivery suite co-ordinator is not supernumerary and is NOT providing 1:1 care
	1 (Whilst awaiting reallocation of clinical midwives).
	2 (Whilst awaiting reallocation of clinical midwives on the same shift).

	February
	3
	3x Missed or delayed care.

	0
	0

	January
	6
	3x Missed or delayed care and labour. 
2x Delay between admission for induction and beginning of process. 
1x any occasion when 1 midwife cannot provide continuous one to one care and support to a woman during established labour.

	1 (Whilst awaiting reallocation of clinical midwives).

	0

	December
	3
	1x Delayed or cancelled time critical activity. 
1x Missed or delayed care
 1x Delivery suite co-Ordinator is not supernumerary
	0
	1 (Whilst awaiting reallocation of clinical midwives on the same shift).

	November
	5
	3x Missed or delayed care. 
1xDelay between admission for induction and beginning of process.
 1x Any occasion when 1 midwife is not able to provide continuous one-to-one care and support to a woman during established labour
	1 (Whilst awaiting reallocation of clinical midwives).
	0





	
	
	
	 


28. Obstetric staffing:

Consultant Staffing:

· The Obstetric rota is covered by 11 consultants who practice Obstetrics. There are vacancies in the rota currently covered by locum consultants. 
· Since 2024, there are 2WTE gaps in the rota covered by locum consultants  
· FMU lead role vacancy - The recruitment process is on-going. There has been a delay in getting the posts filled due to shortage of Fetal Medicine trained consultants nationwide. 
· There is a 0.5 WTE gap due to the job share options. 
· There is also a gap due to long term sickness.
· Currently a business case is being completed to increase the consultant workforce - increase the number of consultants practicing Obstetrics by 3.0. This will ensure an equitable rota (bench marked with the other NHS Trusts). 
 
Middle Grade doctors:

· The middle grade rota operates on a 1 in 8 rota that is compliant with training.
· We are providing 12-hour middle grade- Registrar level to ensure the women attending Triage are reviewed in the right time frame as per BSOTS standards. The triage registrar cover for 12 hours from Monday to Sunday is provided by Trust bank locum currently.
· Plans to increase the number of middle grades to sustain the Triage cover. Business case in progress.

An audit of consultant attendance was completed using a reference period of Q1 (April to June) 2025/26.  A total of 22 cases were identified using the Trust incident reporting system, Electronic Patient Records, and the Maternity and Neonatal Safety Investigation (MNSI) programme notification system.  Consultant attendance was confirmed in 82% (18/22) cases, with attendance unable to be confirmed in the remaining four cases due to a lack of documentation.  Audit findings were presented to clinical teams at the Directorate Quality Improvement Half Day in October 2025 with a focus on improving standards of documentation and reinforcing the scenarios where Consultant attendance is mandatory. 

Audit findings and confirmation of compliance with the minimum standard of consultant attendance at 80% of cases was shared with the Perinatal Safety Champion Group and Trust Quality Committee in October 2025.  Progress towards meeting compliance for Safety Action 5 of Year Seven of the Maternity and Neonatal Incentive Scheme was shared with the Local Maternity and Neonatal System through quarterly updates in August and November of 2025.

A review of both short- and long-term locums employed by the Trust in Year Seven of the Maternity and Perinatal Incentive Scheme confirmed that the Trust is compliant with the requirements of the scheme.  The final position was shared with the Maternity and Neonatal Safety Champions Group and Trust Board sub-committee in the Maternity Incentive Scheme paper in December 2025. Progress towards meeting compliance for Safety Action 5 of Year Seven of the Maternity and Neonatal Incentive Scheme was shared with the Local Maternity and Neonatal System through quarterly updates in August and November of 2025

29. Anaesthetic staffing 

For safety action 4 of the maternity incentive scheme evidence must be provided to demonstrate that a duty anaesthetist is immediately available for the obstetric unit 24 hours a day and should always have clear lines of communication to the supervising anaesthetic consultant. Where the duty anaesthetist has other responsibilities, they should be able to delegate care of their non-obstetric patients to be able to attend immediately to obstetric patients. (ACSA standard 1.7.2.1). 
The following demonstrates compliance with this standard by month. 	

	Month 
	Nov
	Dec
	Jan
	Feb
	Mar
	Apr

	% compliance 
	100
	100
	100
	100
	100
	100




30. Neonatal medical staffing  

To meet safety action 4 of the maternity incentive scheme the neonatal unit needs to demonstrate that it meets the British Association of Perinatal Medicine (BAPM) national standards of junior medical staffing. There should be an indication whether the standards not met is due to insufficient funded posts or no trainee or / suitable applicant for the post (rota gap) alongside a record of the rota tier affected by the gaps 

BAPM standards are based on level of unit and activity. MMUH Neonatal Unit is a Local Neonatal Unit with high activity. Standards for this are detailed in table below:

[image: ]
MMUH medical rotas meet BAPM compliance as detailed in the self-assessment table below. This table has been shared with the WMNODN Workforce Leads in Dec 2025 (via email) and is discussed at the quarterly WMNODN workforce meetings. 

[image: ]

Tier 1: 1 in 9 rota
From 04.03.26-01.05.26 there was 1.0 WTE gap at ST1 level due to maternity leave, with vacant shifts filled by locums. Rota currently full

Tier 2:  1 in 8 rota
From 11.09.25 there has been 1.0 WTE gap due to long term sick leave of ANNP, but they commence a 6 week phased return on 11.05.26. Vacant shifts are filled by locums

Tier 3: 1 in 7.5 rota
From 01.11.25 0.5 WTE gap due to retiree, filled with locum consultant. Another 0.25 WTE consultant is retiring 31.10.26. Neither of these consultants contributed to the on-call rota or acute work. However, these PAs are being combined to have another substantive consultant on the team who does acute work and therefore rotas will move to 1 in 9.

Please note that although rotas are BAPM compliant, the activity on MMUH Neonatal Unit is significantly above the BAPM high activity criteria and as such workforce is stretched with resident doctors regularly completing incident forms and exception reports for breach of hours/ lack of breaks. The Paediatric School QA visit to Neonates 10.02.25, identified significant concerns with the neonatal medical workforce with adverse impact on both education & training and health & wellbeing of resident doctors.

A medical workforce expansion paper is being finalised to address these concerns and will be submitted to Group for initial review by end of May 2026


31. Neonatal nursing staffing 

To meet safety action 4 of the maternity incentive scheme the neonatal unit needs to demonstrate that it meets the service specification for neonatal nursing standards. 

The Trust is required to formally record to the Trust Board minutes compliance to BAPM Nurse staffing standards annually using the Neonatal Nursing Workforce Calculator (2020). For units that do not meet the standard, the Trust Board should agree an action plan and evidence progress against any action plan previously developed to address deficiencies. A copy of the action plan, outlining progress against each of the actions, should be submitted to the LMNS and Neonatal Operational Delivery Network (ODN)

	
	Neonatal QIS trajectory action plan
	

	
	Action
	Progress

	
	

	
	Recruitment
B7 (external QIS) started 3/11/25 (recruitment cleared)
B7 (external QIS) started 1/12/25 
1 x internal promotion from B6 non-clinical to clinical B7 (promotion from B6 non-clinical role to fulltime QIS clinical) 
1 External B6 QIS started 1/12/25
	

	
	
	Complete

	
	
	Complete

	
	
	Complete

	
	QIS training plan

· 1 staff member qualified (consolidating with SN currently)
· Cohort 1 - 2 staff members course ended Feb 2026
· Cohort 2 - 2 staff commenced December 2025
	Consolidating

	
	
	Cohort 1

	
	
	Cohort 2

	
	Skill mix plan 
Skill mixed Band 5s to 'grow our own' which although long term is helpful in the short term dilutes our QIS staff pool. Gained additional 5WTE into funded establishment. 
2 x Band 7 new starters
	

	
	
	B7 – Sept 2025


	
	Ongoing culture work to support retention        
· Improvement teamwork/OD support
· Perinatal Culture Board (starting 18/5/2026)

Current substantive QIS staff/team offered increase in hours - completed

	Ongoing






	
	
	Completed, x3 staff supported and authorised (all QiS)

	

	
	Scope if ANNP Nursing shifts/non-clinical Nursing roles can be included and would contribute to direct nursing support for QIS in Q3/Q4 return

	1 x ANNP (8a) contracted to 0.66wte Nursing rota/education

	

	

	

	

	

	

	

	

	

	

	



32. Recommendations

The Board is asked to note assurance:

· That systems and processes are in place to monitor and support safe midwifery, obstetric, anaesthetic and neonatal staffing in line with NQB, NICE (2017) and Maternity Incentive Scheme requirements.
· That there has been demonstrable improvement in fill rates, vacancy reduction and maintenance of key safety standards including 1:1 care in labour and supernumerary labour ward coordinator compliance.

The Board is also asked to acknowledge ongoing risks:

· Ongoing workforce pressures within the community midwifery workforce, pending the outcome of the NHSE review.
· Residual midwifery vacancy gap, despite improvement, with continued reliance on bank staffing.
· Neonatal workforce stretch, particularly medical staffing, associated with activity levels exceeding BAPM thresholds.
· Birthrate plus workforce calculations remain outstanding and this may alter the recommendations further.
· Obstetric consultant gaps, currently mitigated through locum provision.
· Risk to Maternity Incentive Scheme (MIS) compliance should governance and specialist roles not be sustained.








Birthrate Plus Acuity by Month (%) 

Red	
Nov	Dec 	Jan 	Feb 	March 	April 	7	9	16	11	11	7	Amber	
Nov	Dec 	Jan 	Feb 	March 	April 	23	19	25	23	20	16	Green	
Nov	Dec 	Jan 	Feb 	March 	April 	70	72	59	65	69	77	
Percentage 



Antenatal and Postnatal Ward Acuity 

Green 	Nov	Dec	Jan	Feb 	March 	April 	81	68	54	54	75	79	Red 	Nov	Dec	Jan	Feb 	March 	April 	19	32	46	46	25	21	
Percentage 




Intrapartum acuity taken from BR + Acuity tool

Red	October	Nov	Dec	Jan	Feb	March	April	13	17	9	28	23	22	13	Amber	October	Nov	Dec	Jan	Feb	March	April	10	23	15	22	17	21	22	Green	October	Nov	Dec	Jan	Feb	March	April	78	60	76	50	60	57	66	
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Paper for submission to the Maternity Safety Champions on 19th November 2025

		Report title:

		MIS Safety Action 4- Obstetric Workforce 



		Sponsoring executive / Presenter:



		Martina Morris



		Report author:

		Katy Penn, Directorate Manager Obstetrics and Gynaecology







		1. Summary of key issues 



		  Full compliance identified in the audit of locum medical staff.

All consultants received compensatory rest in line with Working Time Regulations.

Consultant attendance at clinical incidents audit demonstrated 94% compliance, with no Datix incidents reported.

Evidence supports robust systems for obstetric workforce planning.

No significant risks identified during the review period.

Two instances where consultant attendance was not formally requested, though this did not result in clinical concern.











		2. Alignment to our Vision 



		Patients: Deliver right care, in the right place, at the right time 

		x



		People: Be a brilliant place to work and thrive 

		



		Place: Build innovative partnerships to improve the health of our communities 

		







		3. Report journey



		[only tier 1 or 2 meetings – the Board, one of its committees or a sub- group of a committee]









		4. Recommendation(s)



		The Maternity Safety Champions are asked to 



		a) Note the substantial assurance provided by the review.



		b) Seek Board approval of the assurances



		c) Endorse the proposed actions outlined in the main report.







		5. Impact reflected in our Board Assurance Framework (BAF) 



		BAF Risk 1.0

		X

		Failure to deliver the right care, in the right place every time



		BAF Risk 2.0

		

		Failure to ensure Dudley is a brilliant place to work and thrive



		BAF Risk 3.0

		

		Failure to build innovative partnerships to improve the health of our communities



		BAF Risk 4.0

		

		Failure to remain financially sustainable in 2025/26 and beyond



		BAF Risk 5.0

		x

		Failure to achieve operational performance requirements & deliver strategic objectives 



		BAF Risk 6.0

		

		Failure to take sustained action on infrastructures that enables strategic objectives



		Is Quality Impact Assessment required if so, add date:



		Is Equality Impact Assessment required if so, add date: 
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REPORTS FOR ASSURANCE

MIS Safety Action 4- Obstetric Workforce

Report to Maternity Safety Champions on 19th November 2025

1	EXECUTIVE SUMMARY

This report provides assurance regarding compliance with Maternity Incentive Scheme (MIS) Safety Action 4, which requires an effective system of obstetric clinical workforce planning. A review covering February–October 2025 has demonstrated strong compliance across key areas, including the standard of locum doctor checks, consultant compensatory rest, and consultant attendance at clinically indicated events.

Overall, the findings provide a high level of assurance that the obstetric workforce is safe, appropriately staffed, and compliant with national standards and local policy. The Maternity Safety Champions are asked to note the positive findings, consider the minimal areas requiring continued monitoring, and endorse the ongoing actions outlined in this report.

2	BACKGROUND INFORMATION

2.1	Safety action 4: Can you demonstrate an effective system of clinical workforce planning to the required standard? This standard ensures the team have the right number of doctors with the right qualifications, skills and support.

2.2	A review has been completed around elements of SA4 for the period February-October 2025 as per Appendix 1. 	

 3	RESULTS

3.1	Audit of locum staff 

	Requirement:

	[image: A screenshot of a computer

AI-generated content may be incorrect.]

[image: ]	

All locums, who are not employed by The Dudley Group NHS Foundation Trust, who attended February-October 2025 were reviewed.



	Compliance: All locum medics met the required standards.[image: ]

3.2 	Compensatory rest

Requirement:

[image: ]

Compliance: Evidence has been provided for assurance that compensatory rest is given to all consultants (Appendix 2). This evidence is supported by the Trust Working Time Regulations Policy (Appendix 3).

3.3	Consultant Attendance

	Requirement:

	[image: ]

	Compliance: 

No incidents relating to consultant non-attendance were reported on Datix between February–November 2025.

A deep-dive audit (April–June 2025) reviewed theatre records, Datix reports, and informatics data for all cases requiring consultant attendance. Findings showed:

· 94% compliance with required attendance.

· 2 of 33 cases where the consultant did not attend; both instances occurred because attendance was not formally requested, though consultants had been informed.

This compliance aligns with the Leadership on the Maternity Unit Guideline (Appendix 4).

4.	RECOMMENDATION(S)

4.1	Assurance Summary

The review provides substantial assurance that the Trust meets the requirements of MIS Safety Action 4. Evidence demonstrates:

· Full compliance with locum staff standards.

· Full compliance with consultant compensatory rest requirements.

· High levels of consultant attendance aligned with RCOG and Trust guidelines.

4.2	 Further Assurance and Actions

While assurance is strong, the following ongoing actions are recommended:

· Improve request documentation: Reinforce the requirement for clear documentation when a consultant is needed, to eliminate rare cases of ambiguity.

· Workforce planning updates: Present biannual updates to the Maternity Safety Champions to ensure oversight of workforce sustainability.





		

Katy Penn
Directorate Manager Obstetrics and Gynaecology
13/11/25

1 | Page



APPENDICES:

Appendix 1- MIS requirements audited:[image: ]



Appendix 2- Evidence of Compensatory rest



Please double click on image to see full evidence file:

























Appendix 3- Working Time Directive Policy



















Appendix 4- Leadership on the Maternity Unit Guidance
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am sasem Muammar Hashem El_Hossamy Josephine Achiampong DrHana Sushams Gupta. Do ana
o Mshmoud Atis -
Rethov o Hana (Agency) (Agency] or Hana (hgency) [Agency]
| consuizant
pm || consutzant azem Musmmar Hashem El-Hossamy Josephine Achiampong Dr Hana (Agency) [Agency]  Sushama Gupta or Hana (hgency) [Agency]
eve |lconsutant azem Musmmar Hashem El_Hossamy Josephine Achiampong Dr Hana (Agency) [Agency]  Sushama Gupta or Hana (hgency) [Agency]
night | Consuteant azem Musmmar Hashem El_Hossamy Josephine Achiampong «  Dr Hana (Agency) [Agenc;]  Sushama Gupta Or Hana (Agency) TAgenes]
16 Jun-22 Jun PUBLISHED Week 20 of 26
Mon 16 Jun Tue 17 dun Wed 18 Jun Thu 19 Jun Fri 20 Jun Sat21un Sun 22 Jun
am  Alaa Mohamed Farah Naz ‘Alexandra Bouzouki Eric Watson Sudipta Banerjee B manjuta subramanian ‘Basem Muammar B
(Locum]
pm  Alaa Mohamed Farah az Alsxandra Bouzouki Eric watson ‘Sudipta Banerjee Manjula Subramanizn Ut 2030
‘azem Musmmar [Locum]
eve  Alaa Mohamed Farah az Alexandra Bouzouki Eric watson ‘Sudipta Banerjee Manjula Subramanian From 2030
Rashda imran [Locum]
night  Alza ohamed Farah Naz Alexandra Bouzouki Eric watson ‘Sudipta Banerjee Manjula Subramanisn . RASHOA FROM 8.30PM

Rashda imran [Locum]
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23 Jun-29 Jun PUBLISHED

Week 21 of 26

Mon 23 Jun Tue 26 dun Wed 25 Jun Thu 26 Jun Fri27 dun sat28 Jun Sun 29 2um
B »
am Lina saar cons Nasreen Syeda Suipta saneree Rashaa tmran Hasiva Hanon Hamoud edhat Fadel (rgency
LOCUM) [Locum] (AGENCY CONSULTANT) L“":ﬂznm;ﬂ Reg) [Agency]
trgency]
[ consusant
P Lina Badr (CONS LOCUM).  Nasreen Syeda Hashem El-Hossamy . Rasha imran Hasib Hanon Hamoud D Olsesun Wedhat Fagel (rgency
ILocum] (AGENCY CONSULTANT)  !lesanmi - CONFIRMED. Reg) [Agency]
trgency] [ consusant
eve Sushama Gupta Locum].  Nasreen Syeda exandra Bouzoud Rashds tmran Hasiba Hanon Hamoud D Ousegun edhat Fadel (rgency
[Locum] (AGENCY CONSULTANT) lesanmi - CONFIRMED Re) [Agency]
tagencs] [ consusant
night Alxanda Bouzou Nasreen Syed Aexandra Bouzoud Rashda tmran Hasiba Hanon Hamoud D Olusesin Adegborets | odhat Fadel (gency
ILocum] ILocum] (AGENCY CONSULTANT)  !lesanmi - CONFIRMED. Reg) [Agency]
tagenes] [ consusant
30 Jun-6 Jul PUBLISHED Week 22 0f 26
Won 30 Jun Tue 1l Wed 2 Thu 3 0ut P4l satsuul Sum6aul
amovAsma Eubag s coming e Subramanian O ama g osephine Achiampong, x _ Sudipta Banerie Joseptine Achiampong
[ consuitans = Assma Eshag (CONS)
asem Muammar [Locurs] Tngeney)
Sushama Gupta
o Dr Auma Eshag [ET—— Manjula Subramanian O Asma Eshag osephine Achiampong x  Sudipta Banerie Joseptine Achiampong
[ consuitans Assma Eshag (CONS)
Tageney]
eve DrAsma Eshag Sushama Gupta Manjua Subramanian  OrAsma Eshag Josephine Achiampong «  Sudipta Banerie Josephine Achiampong.
[ consuitans Assma Eshag (CONS)
Tageney]
sight [ ama Esbag E— Manjula Subramanian | OrAsma Eshag Josephine Achiampong. «  Sudipta Banerie Josephine Achiampong
[ consuitans Assma Eshag (CONS)
Tageney]

July 2098
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July 2025

7 Jul-13 Jul PUBLISHED Week 23 of 26
Mon 7 Jul Tue 8l Wed 9 uul Th 10 Jul. Frittdul Sat12 0l Sun 13 dul
am  Assma Eshag (CONS) ‘Basem Muammar Hashem El-Hossamy. Josephine Achiampong . Wimal Witharanage Farah Naz Eric watson B
[agency) Wacancy Swap]
pm Assma Eshag (CONS) sasem Muammar Hashem El-Hossamy Josephine Achiampong Wil Witharanage Farah Naz Eric watson
tagency) Wacancy Swap]
eve  Assma Eshag (CONS) asem Muammar Hashem El_Hossamy dosephine Achiampong Wil Witharanage Farah Naz Erc watson
[agency) Wacancy Swap]
night  Assma Eshag (CONS) asem Muammar Hashem El_Hossamy Josephine Achiampong Wil Witharanage Farah Naz Erc watson
[agency) Wacancy Swap]
14 Jul-20 Jul PUBLISHED Week 24 of 26
Mon 14 Jul Tue 15 Jul Wed 16 Jul Th 17 0l Frite Jul sat19 ul Sun 20 Jul
am  Assma Eshag (CONS) Farah Naz s More Shadowing ‘Wimal Witharanage ‘Sushama Gupta Manjula Subramanian ‘Sushama Gupta B
[rgency] Alexandra Bouzouki [Loeum]
Vandsns More
pm Assma Eshag (CONS) Farah Naz Alsxandra Bouzouki Wimal Witharanage Sushama Gupta Manjula Subramanisn . Sushama Gupta
tagency) Vandana More [Vacancy «  [Locu]
‘swap]
eve  Assma Eshag (CONS) Farah az Alexandra Bouzouki Wimal Witharanage Sushama Gupta Manjula Subramanisn . Sushama Gupta
[agency) Vandana More [Locum]
night  Assma Eshag (CONS) Farah Naz Alexandra Bouzouki Wimal Witharanage Sushama Gupta Manjula Subramanisn . Sushama Gupta
[agency) [Locum]
21Jul-27 Jul PUBLISHED Week 25 of 26
Mon 21 Jul Tue 22 00 Wed 23 Jul Tha 24 Jul Fri 25 dul sat 26 Jul Sun 27l
am  Assma Eshag (CONS) Nasreen Syeda. ‘Sudipts Baneriee Mohamed Abdst-st stRKe perioD STRiKe peRioD ‘sTRiKe peRioD
[rgency] CONS (Agency) [A€20SY]  gacem Muammar Farah Naz [Locum] ‘Basem Muammar
pm Assma Eshag (CONS) Nasreen Syeda. ‘Sudipta Banerjee Mohamed Abdsl-al Basem Muammar Farah Naz [Locum] azem Musmmar
tagency) ‘CONS (Agency) [Agency]
eve  Assma Eshag (CONS) Nasreen Syeda. ‘Sudipta Banerjee Mohamed Abdel-al Bssem Musmmar Farah Naz [Locum] asem Muammar
[agency) ‘CONS (Agency) [Agency]
night  Assma Eshag (CONS) Nasreen Syeda. ‘Sudipta Banerjee Mohamed Abdsl-al Bssem Musmmsr Farah Naz [Locum] asem Muammar

[agency)

CONS (agency) [Agency]
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28 Jul-3 Aug PUBLISHED ‘Week 26 of 26
Mon 28 Jul Tue 20 Jul Wed 30 Jul Thu 31 dul Fi1Aug sat2Aug Sun 3 Aug

am | STRKE pERIOD ‘STRIKE pERIoD Manjula Subramanian . Mohamed Abdel-Aal Rashda imran Nasreen Syaca. Razhd imren
| consuizant Sushams Gupts. CEA =]

pm | consuizant Sushama Gupta. Manjula Subramanian . Mohamed Abdel-Aal Rashds mran Nasreen Syada. Razhda imren
‘CONS (Agency) [Agency]

eve | Consutant Sushama Gupta Manjula Subramanian Mohamed Abdel-Aal Rashds mran Nasreen Syada. Razhda imren
‘CONS (Agency) [Agency]

night [ Consuteant Sushama Gupta Manjula Subramanian . Mohamed Abdel-Aal Rashds mran Nasreen Syada. Razhda imren

‘CONS (agency) [Agency]
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August 2025

4 Aug-10 Aug PUBLISHED Week 10f 26
Mon 4 Aug Tue s Aug Wed 6 Aug. Thu7 Aug Fris Aug Sat o Aug Sun 10 Aug
am  Hesham Ghoneimy ‘Mohamed Abdel-al Hashem El_Hossamy Rashda imran Alexandra Bouzouki Hezham Ghoneimy Alexandra ouzouki
‘CONs (Ageney) [Agency]
pm  Hesham Ghoneimy Mohamed Abdel-al Hashem El-Hossamy Rashda imran Alexandra Bouzouki Hazham Ghoneimy Alsxandra ouzouki
‘CONs (Ageney) [Agency]
eve  Hesham Ghoneimy ‘Mohamed Abdel-al Hashem El_Hossamy Rashda imran Alexandra Bouzouki Hesham Ghoneimy Alocandra Bouzouki
‘CONS (Ageney) [Agency]
night  Hesham Ghoneimy. Mohamed Abdel-al Hashem El_Hossamy Rashda imran Alexandra Bouzouki Hazham Ghoneimy Alexandra Bouzouki
‘CONS (Agency) [Agency]
1 Aug-17 Aug PUBLISHED Week 2 of 26
Mon 11 Aug Tue 12 Aug Wed 13 Aug Thu 14 Aug Frits Aug Sat16 Aug Sun 17 Aug.
am  Alaa Mohamed Farah Naz Wimal Witharanage ‘Sudipta Banerjee Eric Watson Mohamed Abdel-Aal ‘Alaa Mohamed [Locum] B
CONS (Agency) [agency)
pm  Alaa Mohamed Farah Naz ‘Wimal Witharanage Sudipta Banerjee eric Watson Mohamed Abdel-Asl Atza Mohamed [Locum]
CONS (Agency) [Agency)
eve  Alaa Mohamed Farah haz ‘Wimal Witharanage Sudipta Banerjee Eric Watson Mohamed Abdel-asl Alaa Mohamed [Locum]
CONS (Agency) [Agency]
night  Alza ohamed Farah Naz ‘Wimal itharanage Sudipta Banerjee eric watson Mohamed Abdsl-Asl Atza Mohamed [Locum]
CONS (Agency) [Agency]
18 Aug-24 Aug PUBLISHED Week 3 of 26
Mon 18 Aug Tue 19 Aug. Wed 20 Aug Thu 21 Aug Fri22 Aug sat 23 Aug Sun 24 Aug.
am  Sudipta Banerjee Nasreen Syeda. Vandana More Josephine Achiampong «  Manjula Subramanian Josephine Achiampong «  Mohamed Abdel-Aal B
[vacancy Swap] ‘CONS (Ageney) [Agency]
pm  Sudipta Banerjes Nasreen Syeda. Vandana More Josephine Achiampong «  Manjula Subramanian . Josephine Achiampong Mohamed Abdel-al CONS
[vacancy Swap] (Agency) [Agency)
eve  Sudipta Banerjes Nasreen Syeda. Vandana More Josephine Achiampong Manjula Subramanian Josephine Achiampong «  Mohamed Abdsl-al CONS
[vacancy Swap] (Agency) [Agency)
night  Sudipta Banerjee Nasreen Syeda. Vandana More Josephine Achiampong . Manjula Subramanian . Josephine Achiampong . Mohamed Abdsl-al CONS
[vacancy Swap] (Agency) [Agency)
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25 Aug-31 Aug PUBLISHED Week 4 of 26

Mon 25 Aug. Tue 26 Aug. Wed 27 Aug. Thu 26 Aug Fri 29 Aug Sat30 Aug Sun 31 Aug.

am Sushams Gupts Manjula Subramanian . Eric Watson ‘Wimal Witharanage Eric watson Sudipta Banerjee

om - Sushama Gupta Manjula Subramanian Eric Watson ‘Wimat Witharanage eric Watson Sudipta Baneriee
s - Sushama Gupta Rasnds imvan B cocuston imatwitharansge erc watzon Sucipts Baneries
nignt - Sushama Gupta Manjla Subramanian - Eric watson imatwitharansge erc watzon Sucipts Baneries
September 2025
15ep~7 Sep PUBLISHED Week 5 of 26
Mon15ep Toe25ep Wed 3 Sep. Thuasep Fris sep satssep sun7sen
am  Hesham Ghoneimy ‘Basem Muammar Lina Badr (CONS B sudipta sanerjee ‘Sushama Gupta Alexandra Bouzouki ‘Sushama Gupta.
Locum)
pm Hesham Ghoneimy Basem Muammar Lina Badr (CONS LOCUM)  Sucipta Baneriee Sushama cupta Alexandra Bouzouki Sushama Gupta
eve  Hesham Ghoneimy Basem Muammar Lina Badr (CONS LOCUM)  Sucipta Baneriee Sushama cupta Alexandra Bouzouki ‘Sushama Gupta
night  Hesham Ghoneimy Basem Muammar. Hashem El-Hossamy Sudipta Baneriee ‘Sushama Gupta Alexandra Bouzouki Sushama Gupta
8 Sep-14 Sep PUBLISHED Week 6 of 26
Mon 8 Sep Toe 9 Sep Wed 10 Sep Thutisep Feit2 sep sat13sep Sun 4 sep
am  Alaa Mohamed Farah Naz Aexandra Bouzouki Josephine Achiampong «  Wimal Witharanage Medhat Fadel (Agency < Hashem El-Hossamy
Reg) hgency]
pm Alaa Mohamed Farah Naz exandra Bouzouki Josephine Achiampong «  Wimal Witharanage Medhat Fadel (Agency «  Hashem El-Hossamy
Tocum) Reg) hgency]
ove  AlaaMohamed Farah Naz exandra Bouzouki Josephine Achiampong «  Wimal Witharanage Medhat Fadel (Agency < Hashem El-Hossamy
Tocum) Reg) hgency]
night  Alsa Mohamed Farah Naz lexandra Bouzouki Josephine Achiampong - Farah Naz [Vacancy Swar]  Medhat Fadel (Agency . Hashem El-Hossamy

Reg) [Agency)
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15 Sep-21Sep PUBLISHED

Week7 of 26

Mon 15 Sep Tue 16 Sep. Wed 17 5ep Thu 18 Sep Fritasep sat20 Sep Sun 21 Sep
am  AlexandraBouzouki B Nasreen syeda Vandana More Rashda Imran Hesham Ghoneimy ‘Wimal Witharanage Hesham Ghoneimy.
[Locum]
pm  Alexandra Bouzouki Nasreen Syeda. Vandana More Rashda imran Hesham Ghonsimy Wimal Withsranage Hasham Ghoneimy.
[Locum]
eve  Alexandra Bouzouki Nasreen Syeda. Vandana More Rashd imren Hesham Ghonsimy Wimal Withsranage Hasham Ghoneimy.
[Locum]
night  Alexandra Bouzouki Nasreen Syeda. Vandana More Rashda imran Hesham Ghonsimy Wimal Witharanage Hasham Ghoneimy.
[Locum]
22 Sep-28 Sep PUBLISHED Week & of 26
Mon 22 Sep. Tue 23 5ep Wed 24 Sep Thu 25 Sep Fri26 sep sat27sep Sun 28 5ep
am Farsh Naz [Locum] Sushams Gupts Hazhem EL-Hossamy Rashda imran Farah Naz Alexandra Bouzouki Farah sz
[Vacancy Swap]
pm  Lina Badr (CONS LOCUM).  Sushama Gupta Hazhem El-Hossamy Rashda imran Farah Naz Alexandra Bouzouki Farah sz
[Vacancy Swap]
eve  Farah Naz [Locum] Sushams Gupta Hazhem El-Hossamy Rashda imran Farah Naz Alexandra Bouzouki Farah sz
[Vacancy Swap]
night  Farah Naz [Locum] Sushams Gupts Hazhem El-Hossamy Rashda imran Farah Naz Alexandra Bouzouki Farah sz
[Vacancy Swap]
29 Sep-5 Oct PUBLISHED Week 9 of 26
Mon 29 Sep. Tue 30 Sep Wed 1 0ct Thu2 0ct Fi3oct sataoct Sun s Oct
am  Hesham Ghoneimy Basem Muammar Hashem El_Hossamy Josephine Achiampong Wimal Witharanage Sushams Gupta. wWimsl Witharanage
pm  Hesham Ghoneimy sasem Muammar Hashem El-Hossamy Josephine Achiampong Wimal Witharanage Sushams Gupta. Wimsl Witharanage
eve  Hesham Ghoneimy sasem Muammar Hashem El_Hossamy Josephine Achiampong Wil Witharanage Sushams Gupta. Wimsl Witharanage
night  Hesham Ghoneimy. asem Muammar Hashem El_Hossamy Josephine Achiampong Wimal Witharanage Sushams Gupta. Wimsl Witharanage
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October 2025

6 Oct-12 Oct PUBLISHED Week 10 of 26
Mon 6 0ct. Tue 7 0ct Wed 8 Oct Th s Oct Fri10 0ct satmioct Sun120ct
am  Alaa Mohamed ‘Basem Muammar Alexandra Bouzouki Wimal Witharanage Vandana More Farah Naz [Locum] Lina Badr (CONS. B
LoCUM) [vacaney Swap]
pm  Alaa Mohamed asem Muammar Alexandra Bouzouki Wimal Witharanage Vandana More Farsh Nz [Locum] Lina Badr (CONS LocuM)
[Vacancy Swap]
eve  Alaa Mohamed sasem Muammar Alexandra Bouzouki Wimal Witharanage Vandana More Farah Naz [Locum] Lina Badr (CONS LocuM)
[Vacancy Swap]
night  Alza ohamed asem Muammar Alexandra Bouzouki Wimal Witharanage Vandana More Farsh Nz [Locum)] Lina Badr (CONS LocuM)
[Vacancy Swap]
13 0ct-19 Oct SETUP. Week 11 of 26
Mon 13 0ct. Tue 14 0ct. Wed 15 Oct Thu 16 Oct Frit70ct sat s oct Sun19 0ct
am  AlexandraBouzouki B Nasreen syeda Lina Badr (CONS LOCUM).  Hashem El-Hossamy Alaa Mohamed Hesham Ghoneimy ‘Alaa Mohamed
(Vacancy Swisp]
pm  Alexandra Bouzouki Nasreen Syeda. Lina Badr (CONS LOCUM).  Hashem EL-Hossamy Alaa Mohamed Hazham Ghoneimy Atza Mohamed
(Vacancy Swisp]
eve  Alexandra Bouzouki Nasreen Syeda. Lina Badr (CONS LOCUM)  Hashem El-Hossamy Alaa Mohamed Hesham Ghoneimy Alaa Mohamed
[Vacancy Swisp]
night  Alexandra Bouzouki Nasreen Syeda. Lina Badr (CONS LOCUM).  Hashem EL-Hossamy Alaa Mohamed Hazham Ghoneimy Atza Mohamed.
[Vacancy Swsg]
20 Oct-26 Oct PUBLISHED Week 12 of 26
Mon 20 Oct Tue 21 0ct Wed 22 0ct Thu 23 0ct. Fri2a0ct sat 25 oct Sun 26 0ct
am  Lina Badr (CONS LOCUM)  Sushama Gupta Manjula Subramanian . Sudipta Banerjee Josephine Achiampong . Sudipts Banerjes. Jossphine Achiampong.
pm  Lina Badr (CONS LOCUM).  Sushama Gupta Manjula Subramanian . Sudipta Banerjee Josephine Achiampong . Sudipts Banerjes. Jossphine Achiampong
eve  Lina Badr (CONSLOCUM).  Sushama Gupta Manjuls Subramanizn . Sudipts Ssnerjes Josephine Achiampong «  Sudipta Banerjes Josephine Achiampong
night  Lina Bade (CONS LOCUM).  Sushama Gupta Manjula Subramanian . Sudipta Banerjee Josephine Achiampong . Sudipts Banerjas. Jossphine Achiampong.
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27 Oct-2 Nov SETUP.

Week 13 of 26

Mon 27 Oct Tue 28 Oct. wed 29 Oct Thu 30 0t Frigtoct Sat1Nov Sun 2 Now,
am  Hesham Ghoneimy Farah Naz Manjuta Subramanian B Josephine Achiampong «  Nasreen Syeda Farsh Naz Nasreen Syeca
pm  Hesham Ghoneimy Farah az Manjula Subramanian Josephine Achiampong Nasreen Syeda Farsh Naz Nasreen Syecs
eve  Hesham Ghoneimy Farah az Manjula Subramanian Josephine Achiampong Nasreen Syeda Farah Naz Nasreen Syeda

night  Hesham Ghoneimy. Farah Naz Manjula Subramanian . Josephine Achiampong Nasreen Syeda Farsh haz Nasreen Syecs
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Multiweek rota Off post on-call / night shift @

Byactivity By person By post By people group

Activity Weeks From
Off post on-call / night shift BRES [E] 03/02/2025 B
Shift @ (optonsh Auto filliremove sessions © Assign as © Filter by people group  Filter by demand ©
Oam O pm O eve O night Normal Al - 0
February 2025
3 Fob-9 Feb PUBLISHED Wask10f 26
Mon 3 Feb, Tue 4 Feb Wed s Feb Tha 6 Feb FiTFeb SataFeb Suns Feb
am | Registrar Nasreen Syeca | consuteant | Consutzane Hesham Ghoneimy Farah Naz [Vacancy Swas]
[ registrar | Consutzans
Aishath sch AL Nasear  reistrar
S0 (D) Jresietrar
Anica Mankar Munarmaa Awss Kl
Sazem Muammar iy
Simran Atwal SHO (GPSTS) Nayab Sasa (1)
pm | Consuteant Nasreen Syeca J consuteant | consutzane Hesham Ghneimy Farah Naz [Vacancy Swar]
 Registrar | Consuttans
 Registrar | Regitrar
Tregsrar I resietrar
iehath ash Al Nasssrn [ p——
S0 (2 iy
s aniar Nayab Sasa (1)
Simran Atwal SHO (GPSTH)
eve | Consuteane Nasreen Syeca J consuteant | consuttane Hesham Ghaneimy Farah Naz [Vacancy Swas
Registrar | Consutzans
Jregisrar  resistrar
[ Registrar | Regitrar
ienath ash Al Nassarn [ ———
S0 (12 oy
s Maniar Nayab Sasa (1)
Sazem Muamimar
Simran Acwal SHO (GPSTY)
night | Consulzane Nasreen Syeca J consuteant | consuteane Hesham Ghonsimy J consutzane
| Regstrar | consuteane
[regisrar | Regitrar
ienath ash Al Nasssrn | Regitrar
S0 (12) Muhammad Awss Knalid
nitie Gbot oy
s aniar Nayab Sasa (1)

Basem Musmmar
Simran Awal SHO (GPSTS)
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10 Feb-16 Feb PUBLISHED Week 2 of 26
Mon 10 Feb Tue 1 Feb Wed 12 Feb Thu1a Feb Frita Feb sat s Feb Sun 16 Feb.
am | consuizant | consutcant J consutzant | consutzant | consuteant Farsh Naz | Consutsant
Jregistrar  Registrar
| Regisrar | Registrar
Hezham Ghonsimy  Registrar
Marisns Keriakos (Reg) Arshia Sl
Rally Edema (Trust doctar Eric Watson
Lovel ) Lvanya Sivskumar SHO.
Tayyaba khan 5
Priya Abraham (12)
pm | consuizant | consuicant J consutzant | consutzant | consuteant Farah Naz | consutsant
| Regirar | Registrar
| regisrar | Registrar
Hezham Ghonsimy  Registrar
Marisns Keriakos (Reg) Arshia St
Rally Edema (Trust doctes Eric watson
Lovel ) Lavanya Sivakumar SHO
Tayyaba khan )
Priya Abraham (12)
eve | Consuttant | consutcant I consuteant I consutzant | consuteant Farsh Naz | consutsant
| registrar | Registrar
[ regisrar | Registrar
Hezham Ghonsimy  Registrar
Marisns Keriakos (Reg) Arshia St
Rally Edema (Trust doctes Eric Watson
Lovel ) Lavanya Sivakumar SHO
Tayyaba khan )
Priya Abraham (T2)
night | Consuteant | consuizant Jconsutzant ] consutzant | consuteant | consutzant | consutsant
Jregistrar | registrar
[ regisrar | registrar
Hezham Ghonsimy Aniete Obot
Marisns Keriakos (Reg) Arshia St
Rally Edema (Trust doctar Eric Watson
Lovel ) Lavanya Sivakumar SHO.
Tayyaba khan ™

Priya Abraham (T2)
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17 Feb-23 Feb PUBLISHED Week 3 of 26
Man 17 Feb Tue 18 Feb Wed 19 Feb Thu 20 Feb Fri21Feb sat22eb Sun 23 Feb
am | consuizant Hesham Ghoneimy. J consutzant Hashem ElHossamy | Consuane | consutzant | Consutsant
| regisrar | Registrar Aruna Sarva
| registrar  Registrar
Jsro Alexandra Bouzouki
mins Shabie (Trust Darshans Wesrssens
Dector ) Giwa Boluvatife SHO
Farai Naz 2
Harmanjt Singh SHO.
(ersmy)
pm | consuizant Hesham Ghoneimy. J consutzant Hashem ElHossamy | Consuane J consutzant | Consuisant
Jregisrar  consuteant Aruna Sarva
| Regirar | Registrar
Jsto  Registrar
Amina Shabbir (Irust Darshans Wesrssens
Gector L) Giwa Boluvatife SHO
Farai Naz )
Farmanjt Singh SHO
[y
eve | Consuttant Hesham Ghoneimy. J consuteant Hashem ElHossamy | Consutane J consutzant | Consutsant
Jregistrar | Registrar Aruna Sarva
| regitrar  Registrar
Isto Alexandra Bouzouki
Amina Shabbir (Irust Darshana Weerssens.
Goctor ) Giwa Boluvatife SHO
Farai Naz )
Farmanjt Singh SHO
[y
night | Consuteant Hesham Ghoneimy. I consuttant Hashem ElHossamy | Consuane | consutzant | Consutsant
 Consuizan: | registrar Aruna Sarva
Jregistrar | registrar
Jregistrar Alexandra Bouzouki
Isro Darshana Weerssens.
Amina Shabbir (Irust i Boluwatife SHO
Goctor ) v

Harmanj Singh SHO.
(orsTy)
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24 Feb~2 Mar PUBLISHED Week 4 of 26
Mon 24 Feb Tue 25 Feb Wed 26 Feb Thu 27 Feb Frize Feb Sat1mar Sun 2 Mar.
am | consuizant | consutcant Farah Naz Alexandra Bouzouki | Consuane Vandana More | Consutsant
Jregistrar | Registrar
Jregisrar | Registrar
Aishth Mash Al Nassem Iswo
SHO (Fv2) Hashem El-Hossamy
Kavitns Ramezh Simran Acval SHO (GPSTI)
Nasreen Syeda. Wil Witharanage
Nayah Ssaz (1)
pm | consuizant | consutcant Farah Naz Aloxandra Bouzouki | Consutane Vandana vore | consutsant
Jregisrar | Registrar
[ regisrar | Registrar
ishath Mssh AL Nsseem. Iswo
SHO (Fv2) Hashem El-Hossamy
Kavitns Ramezh Simran Acval SHO (GPSTI)
Nasreen Syeda. Wil Witharanage
Naysh Ssaz (1)
eve | Consuttant | consutcant Farah Naz Aloxandra Bouzouki | Consutane Vandana More | Consutsant
Jregistrar | Registrar
[ registrar  Registrar
ihath Mssh AL Naseem. Hashem El-Hossamy
SHO (Fv2) Mohammad Awsis Kialic
Kavitns Ramezh )
Nasreen Syeda. Simran Asval SHO (GPSTS)
Nayah Ssaz (1) Wimsl Withsransge
night | Consuteant | consuizant Jconsutzant Aloxandra Bouzouki | Consutane Vandans bore | consutsant
Jregistrar | registrar
[ regisrar | registrar
ihath Mssh AL Nsseem. Hashem El-Hossamy
sHo (FY2) Mohammad Awsis Kialic
Kavitns Ramezh )
Nasreen Syeda. Simran Atwal SHO (GPSTH)

Nayah Ssaz (1)

Wimsl Witnsransge.
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3 Mar-9 Mar PUBLISHED Week 5 of 26
Mon 3 Mar Tue 4 Mar Wed 5 Mar Thu & Mar Fri7mar Satemar Sun @ Mar.
am | consuizant Kavitha Ramesh | Consuttant Atsa Mohsmed Hesham Ghoneimy.
| regisrar Nasreen Syeda | Registrar
Jregistrar  Registrar
Jregisrar Anita Mankar
Lavanya Sivakumar SHO. fruna Sarve
@) Basem Muammar
Rally Edema (Trust doctar Priya Abranam (2]
Level ) Tayyaba Khan
Vandana vore
pm | consuizant Kavitha Ramesh | Consuttant Atsa Mohamed Hesham Ghoneimy.
Jregisrar Nasreen Syeda | Registrar
| Regirar | Registrar
| regisrar Anita Mankar
Lavanya Sivakumar SHO. Aruna Sarva
@) Basem Muammar
Rally Edema (Trust doctar Priya Abranam (2]
Level ) Tayyaba Khan
Vandana More
eve | Consuttant Kavitha Ramesh | Consuttant Atsa Mohamed Hesham Ghoneimy.
Jregistrar Nasreen Syeda | Registrar
| registrar  Registrar
I registrar Anita Mankar
Lavanya Sivakumar SHO Aruna Sarva
s Bssem Musmmsr
Rally Edema (Trust doctor Priya Abranam (2]
Level ) Tayyaba khan
Vandana wore
night ] Consuteant Kavitha Ramesh | consuteant Atsa Mohamed Hasham Ghoneimy.
| registrar Nasreen Syeda | registrar
Jregistrar | registrar
Aniesie Obat | registrar
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eve | Consuttant | consutcant Nasreen Syeda | consuteant | consutzant | consutsant
| registrar | Registrar Aruna Sarva
| registrar  Registrar
| regitrar ‘Amina Shabbir Trust
Isro Dectar 1)
Anmed Moustsfa (SCF) Bssem Musmmar
‘Amandeep Maan SHO Mohammad Zaidan SHO.
(Gs12) )
Vandana vore
night | Consuteant | consutsant Nasreen Syeda | consuteant J consutzant | consutsant
Jregistrar | registrar Aruna Sarva
Jregitrar | registrar
Jregisrar ‘Amina Shabbir Trust
Jsro Doctar 1)

Anmed Moustsfa (5CF)
‘Amandesp Mazn SHO.
(Gs12)

Vandana More

Bssem Musmmsr
Mehsmmaz Zaidan SHO
m
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Activity Wesks From
04 Consultant On-Call 2 | [ 030212028 [ co |
Shift @ (optonsh Auto filliremove sessions © Assign as © Filter by people group  Filter by demand ©
Oam O pm O eve O night Normal - AL - 0
February 2025
3 Fob-9 Feb PUBLISHED Wask10f 26
Mon 3 Feb, Tue 4 Feb Wed s Feb Tha 6 Feb FiTFeb SataFeb Suns Feb
am | Menhal Najdy Nasreen Syeda. ormunaAlzagal B ericwatson Hesham Ghoneimy Farah Naz [Vacancy B Hesham Ghoneimy
Manhal ajdy (Locum freency] Swep]
Consultant) fLocum]
P ManhalNajdy (locum .« Nasreen Syeda O Muna AL Zacali eric Watson Hesham Ghoneimy. Farah Naz [Vacancy Swap]  Hesham Ghoneimy.
Consultant) Locum] Thgency]
ve  Manhal Nady (Locum Nasreen Syeda O Muna AL Zacali eric Watson Manhal Naidy (Locum « Farah Naz [Vacancy Swar]  Lina Badr (CONS LOCUM)
Consultant) fLocum] Thgency] ‘Consuitant) fLocum] {Locum)
night  ManhalNajdy (locum . Nasreen Syeda O Muna AL Zacali eric Watson Lina Badr (CONS LOCUM).  Farah Naz [Vacancy Swar]  Lina Badr (CONS LOCUM)
Consutzand) Locum) thgency] Tocum) [Locum)
10 Fab-16 Feb PUBLISHED Woeek 2 0f 26
Mon 10 Feb Tue 1 Feb Wed 12 Feb Thu1a Feb Pt Feb Satiseb Sun 16 Feb
am  Or Muna Al Zadjali wimal covered 10 -1 OrMunaAlzadiali B Rashda imran Farah Naz Rashda Imran Farah Naz.
tagency) Sushama Gupta tagency)
P Or Muna Al Zadial Sushama Gupta O Muna AL Zacali Rashda imran Farah az Rasha imran Farah sz
Trgency) trgency)
eve  DrMuna Al zadial Sushama Gupta O Muna AL Zacali Rashda imran Farah az Rashda imran Farah ez
Trgency) trgency)
night  Dr Muna AL Zadjat Sushama Gupta O Muna AL Zacali Rashda imran Farah az Rashda imran Farah sz
Trgency) trgency)
17 Fob-23 Fab PUBLISHED. Woek 3 of 26
Mon 17 Feb Tue 18 Feb Wed 18 Feb Tha 20 Feb Frii Feb sst22reb Sun 23 Feb,
am  Hesham Ghoneimy Basem Muammar Hashem ElHossamy  «  Josephine Achiampong . Eric Watson Sushama Gupta Eric watson
pm Hesham Ghoneimy Basem Muammar Hashem ElHossamy  Josephine Achiampong . Eric Watson Sushama Gupta Eric watson
v Ecovering Bacem Musmmar Hashem ElHossamy  Josephine Achiampong . Eric Watson Sushama Gupta Eric watson
Hashem € Hoszamy
Tocum
night  Hashem ELossamy . Sasem Muammar Hashem ElHossamy . Josephine Achiampong . Eric Watson Sushama Gupta Eric watson

[Locum]
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30 Jun-6 Jul PUBLISHED.

Week 22 of 26
Mon 30 Jun Tue 1 ul Wed 2 00l Thu 3l Friddul sats ol Sun 6 Jul
am | consuizant | consutcant I consuteant I consutzant | Registrar | consutzant | consutsant
| registrar  Registrar
Jregisrar ‘Amed Moustafa (5CF)
Aniqa Hague SHO (STT) Maymunah Malk SHO
Arshia Siaiaui )
Kavitns Ramezh Nayab Sasd (M)
Muhammad Awais Khalid Rashda imran
[ Shaims Al-Dobai SHO.
(st
‘Sudipta Banerjee
Iso
pm | consuizant | consutcant | consutzant ] consutzant | Registrar J consutzant | consutsant
Jregisrar  Registrar
[ regisrar ‘Ahmed Moustafa (5CF)
‘Aniqa Haque SHO (STY) Maymunah Malk SHO
rshia Sicaiaul =2
Kavitns Ramezh Nayab Saad (uT1)
Muhammad Awais Khald Rashda mran
[ Shaims Al-Dobai SHO.
(st
‘Sudipta Banerjee
Isko
eve | Consuitant | consutcant | consutzant | consutzant | Registrar J consutzant | Consutsant
| registrar  Registrar
I registrar ‘Amed Moustafa (5CF)
‘Aniqa Haque SHO (STY) Maymunah Malk SHO
rshia Sicaiaul )
Kavitns Ramezh Nayab Saad (uT1)
Munsmemad Awsis Knalic Rashds mran
) Shaims Al-Dobai SHO.
(opsmy)
‘Sudipta Banerjee
IsHo
night | Consuteant | consuizant Jconsutzant | consutzant | consuteant | consutzant | consutsant
| egisrar | registrar
[ regisrar | registrar
‘Aniqa Haque SHO (STY) Anmed Mousta (SF)
Arshia Sicaiau Maymunah Mal SHO
Kavitns Ramezh )
Muhsmemad Awsis Khalic Nayab Saad (uT1)
) Rashda imran

‘Shima Al-Dobsi SHO
(epsm)
Isio
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7 Jul-13 Jul PUBLISHED.

Week 23 of 26
Mon 7 Jul Tue 8l Wed 9 uul Th 10 Jul. Frittdul Sat12 0l Sun 13 dul
am | Regisrar | Consutsant | consutzant Hashem ElHossamy | Consuane Nasreen Syeda. Farah sz
Jregisrar  Registrar
arshana Weersszns | Registrar
Eric Watson Jswo
Josephine Achiampong. Aniete Obot
Mica Corden SHO (FY2) Arshia Sl
Priys Abraham (512 Rally Edema (Trust doctor
Tayyaba khan Levely)
Isto ‘Sushama Gupta
pm | Regisrar | Consutsant | consutzant Hashem ElHossamy | Consuane Nasreen Syeda. Farah sz
[ regisrar | Registrar
Oarshana Weersszns | Registrar
Eric Watson Isto
Josephine Achiampong. Aniete Obot
Mica Corden SHO (FY2) Arshia Sl
Priys Abraham (512 Rally Edema (Trust doctor
Tayyaba khan Level )
Jsto ‘Sushama Gupta
eve JRegisuar | consutcant I consuteant Hashem ElHossamy | Consutane Nasreen Syada. Farah sz
[ regisrar | Registrar
Oarshana Weersszns | Registrar
Eric Watson Jswo
Josephine Achiampong. Aniete Obot
Priys Abraham (512 Arshia St
Rally Edema (Trust doctor
Levely)
Sushama Gupta
night | Registrar | consutsant | consutzant Hashem ElHossamy | Consutane Nasroen Syeda. Farah sz
Jregisrar | registrar
Oarshana Weersszns | registrar
Eric Watson Isko
Josephine Achiampong. Aniete Obot
Priys Abraham (512) Arshia Sl

Rally Edema (Trust doctr
Levely)
Sushama Gupta
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14 Jul-20 Jul PUBLISHED

Week 24 of 26
Mon 14 Jul Tue 15 Jul Wed 16 Jul Th 17 0l Frite Jul sat19 ul Sun 20 Jul
am | regisurar | consutcant Farah Naz Alexandra Bouzouki | Consuane | consutsant
[ regisrar | Cansuttant
Alexandra Bouzouki | Registrar
mins Shabie (Trust  Registrar
Doctor L) I Registrar
Knaled Saudagar SHO ‘Amandeep Mazn SHO
=) (Gps12)
Nasreen Syeda. Mohammas Zaidan SHO
)
pm | Regisrar | consuicant Farah Naz Alexandra Bouzouki | Consuane | consutsant
| Regirar | Consuttant
Alexandra Bouzouki | Registrar
‘Amina Shabbir (Irust | Registrar
Doctor L)  Registrar
Knaled Saudagar SHO Amandees Wazn SHO
e=r) (Gps12)
Nasreen Syeda. Mohammas Zaidan SHO
5]
eve [Regisar | consutcant Farah Naz Alexandra Bouzouki | Consutane | Consutsant
[ regisrar | Consuttant
Alexandra Bouzouki | Registrar
Amina Shabbir (Irust  Registrar
Doctor L) Amandees Wan SHO
Knaled Saudagar SHO (ops12)
(st Darshana Weerasena.
Nasroen Syeda. Mehammas Zaidan SHO
)
night | Registrar | consuizant Jconsutzant Aloxandra Bouzouki | Consuane | consutsant
Jregisrar | consuteant
Alexandra Bouzouki | registrar
Amina Shabbir (Irust | Registrar
Doctor L) ‘Amandsep Wasn SHO.
Knaled Saudagar SHO (@ps12)
(GosTy) Darshan Weerssens.
Nasreen Syeda.

Mehammas Zaidan SHO
m
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‘Samah Al SHO (GPSTY)
‘Wimal Witharanage

Mon 21 Jul Tue 2200 Wed 23 Jul Tha 24 Jul Fri 25 dul sat 26 Jul Sun 27l
am | consuizant | Consutsant Nasreen Syeda | consutzant | Registrar J consutzant | Consutsant
Jregistrar  Registrar
Jregisrar Hesham Ghonsimy
Anmed Wauststa (5CF) Maymunah Malk SHO
Anica Haque SHO (STY) =2
Snaima AL-Dabai SHO. Mohamed Abdel-Aal
(GosTy) CONS (Ageney)
Mohammad Awsis Knalic
o
Nayab Sasd (M)
Saman Al SHO (GPSTY)
Virmal Witharansge
Jsko
Iso
pm | Regisrar | consuicant Nasreen Syeda | consutzant | Registrar J consutzant | consutsant
| Regirar | Registrar
Anmed Moustafa (5CF) Hezham Ghansimy
‘Aniqa Haque SHO (STY) Maymunah Malk SHO
Hazhem El-Hossamy. )
Shaima AL-Dabai SHO. Mahamed Abdel-Ast
(cosTy) CONS (Agency)
Mohammad Awsis Knalic
o
Nayab Sasd (M)
Saman Al SHO (GPST)
wimsl Withsransge.
Jso
Jsio
eve [Regisar | consutcant Nasreen Syeda | consutzant | Registrar J consutzant | Consutsant
[ regisrar  Registrar
Anmed Moustafa (5CF) Hezham Ghansimy
‘Aniqa Haque SHO (STY) Maymunah Malk SHO
Hazhem El-Hossamy. =2
Snaima AL-Dabai SHO. Mohamed Abdel-Aal
(GrsTy) CONS (Ageney)
Mohammad Awsis Kialic
i)
Nayab Sasd (M)
Samah All SHO (GPST)
Wimsl Witharansge.
Jsto
Isio
night | Registrar | consuizant Nasreen Syeda | consutzant | registrar J consutzant | consutsant
I regisrar | registrar
Anmed Moustsfa (5CF) Hezham Ghonsimy
‘Aniqa Haque SHO (STY) Maymunah Mal SHO
Hazhem El-Hossamy. )
Snsima AL-Dabsi SHO Mohamed Abdel-Aal
(GosTy) ‘coNS (Agency)
Mohammad Awsis Kialic
)
Nayab Saad (uT1)
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28 Jul-3 Aug PUBLISHED ‘Week 26 of 26
Mon 28 Jul Tue 20 Jul Wed 30 Jul Thu 31 dul Fi1Aug sat2Aug Sun 3 Aug
am | consuizant | consutcant | consutzant | consuizant Iswo | consutzant Nasreen Syeda.
I registrar Kavitha Ramesh runa Sarve
Manjula Subramanian Mahamed Abdel-Ast
Mica Corden SHO (FY2) CONS (Agency)
Rally Ecema (1rust doctar Priya Abraham (2)
Lovel ) ‘Sudipta Banerjee
Tayyaba khan
Isto
pm | consuizant | consuicant J consutzant | Consuizant Iso | consutzant Nasreen Syeda.
rshia Sicaiau Kavitha Ramash runa Sarve
Manjula Subramarian Mahamed Abdel-Ast
Mica Corden SHO (FY2) CONS (Agency)
Rally Ecema (1rust doctar Priya Abraham (s12)
Lovel ) ‘Sudipta Banerjee
Tayyaba khan
Isto
eve | Consuttane | consutcant J consutzant | consuizant Iso | consutzant Nasreen Syeda
rshia Sicaiau Kavitha Ramesh fruna Sarve
Manjula Subramarian Mahamed Abdel-Asl
Mica Corden SHO (FY2) CONS (Agency)
Rally Ecema (1rust doctar Priya Abranam (2]
Lovel ) ‘Sudipta Banerjee
Tayyaba khan
Jsto
night [ Consuteant | consuizant Jconsutzant | consuizant Jswo | consutzant Nasreen Syeda
Arshia Sicciau Kavitha Ramesh Aruna Sarve
Manjula Subramarian Mahamed Abdel-Asl
Mica Corden SHO (FY2) CONS (Agency)

Rally Edema (Trust doctar
Level)

Tayyaba khan
Jsto

Priya Abraham (s12)
‘Sudipta Banerjee
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4 Aug-10 Aug PUBLISHED

Mon 4 Aug

Tue s Aug

Wed 6 Aug.

Thu7 Aug

Fris Aug

Sat o Aug

Week 10f 26

Sun 10 Aug

am | consutzant
mins Shabie (Trust
Dector L)
Oarshana Weersszns
Josephine Achiampong.
Mahammas Zaidan SHO
s

pm | consuizant
mins Shabie (Trust
Goctor L)
Oarshana Weersszns
Josephine Achiampong.
Mahammas Zaidan SHO
)

eve Jconsuttane
Amina Shabbir (Irust
Goctor L)
Oarshana Weersszns
Josephine Achiampong.
Mahammas Zaidan SHO
()

night [ Consuteant
Amina Shabbir (Irust
Goctor L)
Oarshana Weersszns
Josephine Achiampong.
Mahammaa Zaidan SHO
s

Mahamed Abdel-Ast
‘CONS (agency)

Mahamed Abdsl-Ast
‘cONS (agency)

Mahamed Abdsl-Ast
‘CONS (Agency)

Mahamed Abdsl-Ast
‘cONS (agency)

Hashem El-Hossamy.

Hashem El-Hossamy.

Hashem El-Hossamy.

Hashem El-Hossamy.

| Consuttant
Faran hsz

| Cansuttant
Faran haz

| Consuttant
Faran haz

| Consuttant
Faran haz

Alexandra Bouzouki

Alexandra Bouzouki

Alexandra Bouzouki

Alexandra Bouzouki
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11 Aug-17 Aug PUBLISHED Week 2 of 26
Mon 11 Aug Tue 12 Aug Wed 13 Aug Thu 14 Aug Frits Aug Sat16 Aug Sun 17 Aug.
am  AlexandraBouwrouki | Consutant Farah Naz I consutzant | consuteant | consutzant | consutsant
Sushams Gupta  consutzant Wimal Witharanage Vandana More
Aas wohamed
pm  AlexandraBourouki | Consutant Farah Naz ] consutzant | consuteant | consutzant | consutsant
Sushams Gupta  consutzant Wimal Witharanage Vandana More
Aas wohamed
eve  AlxandraBouzouki | Consutant Farah Naz | consutzant | consuteant | consutzant | Consutsant
Sushams Gupta  consutzant Wimal Witharanage Vandana More
Aas wohamed
night  Alexandra Bouzouki | Consuttant Farah Naz ] consutzant | consuteant | consutzant | consutsant
Sushams Gupta | consutzant Wimal Witharanage Vandana More
Aas wohamed
18 Aug-24 Aug PUBLISHED Week 3 of 26
Mon 18 Aug Tue 19 Aug. Wed 20 Aug Thu 21 Aug 22 Ag sat 23 Aug Sun 24 Aug.
am | consuizant Sudipta Banerjee J consutzant | consutzant | consuteant | consutzant | Consutsant
| registrar [Vacancy Swap]  Registrar
Hazhem El-Hossamy. Alaa Mohamed
pm | consuizant Sudipta Banerjee Nasreen Syeda | consutzant | Registrar J consutzant | consutsant
| Regisrar [Vacancy Swap] Alaa Mohamed
Hazhem El-Hossamy. Wimsl Witharanage
eve | Consuitant Sudipta Banerjee Nasreen Syeda | consutzant | consuteant J consutzant | Consutsant
[ regisrar [Vacancy Swap] | Registrar
Hazhem El-Hossamy. Alaa Mohamed
night ] Consuteant Sudipta Banerjee Nasreen Syeda I consutzant | consuteant I consutzant | Consutsant
Jregisrar [Vacaney Swap] | Registrar
Hazhem El-Hossamy. Alaa Mohamed
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25 Aug-31 Aug PUBLISHED

Week 4 of 26

Mon 25 Aug Tue 26 Aug. Wed 27 Aug. Tha 26 Aug Fii 29 Aug sat 30 Aug Sun 31 Aug
am Eric watson J consutean | consuteant | Consutzans T——  Consutzane -
| Regitrar - wimat witharanage
| Regitrar x
Nasreen Syeca x
pm J consuteant Jconsuteant  consutzane | consutzane | consutzant  consutzane x
| Registrar © wimat witnaranage
| Regitrar x
Nasreen syeda x
e Eric watson Jconsuteant J consuteant | consuteane | consutzant J consutzane .
| Regitrar - wimat witnaranage
| Regitrar x
Nasreen Syeca x
night eric watson Jconsuteant J consuteant | consutzane . Jconsutzant  consutzane M
| Registrar © wimat witharanage
| Regitrar x
Nasreen syeda x
September 2025
1S0p-7 Sep PUBLISHED Wask 5 of 26
Mon 15ep. Tue 2 Sep Wed 3 5p Th 4 Sep. Fissep satosep Sun7Sep
am | Consutzane . tesham Ghonsimy Jconsuteant Hashem ELHossamy | Consulant T— | Regitrar x
Rashd imran | Regitrar x Aexandra Bouzouki
Josephine Achiampong «
pm | Consutant . tesham Ghonsimy Jconsuteant Hashem ELHossamy | Consuttan + N consutzant | Regitrar x
Rashd imran x | Regitrar x Aexandra Bouzouki <
Josephine Achiampong
eve | Consuteane . tesham Ghonsimy Jconsuteant Hashem ELHossamy | Consuttan | consutzant | Regitrar x
Rashd imran x I regstrar x Mexandra souzoud
Josephine Achiampong
night | Consutzane . tesham Ghonsimy Jconsuteant Hashem ELossamy | Consutiant . Ncanautzant I resistrar M
Rashd imran x Darsnana wesrszens - Mexandrs souzoud

Josephine Achiampong.
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8 Sep-14 Sep PUBLISHED.

Week 6 of 26

Mon & Sep Tue 9 Sep Wed 10 Sep Thu 11 Sep Frit2sep Sat13 Sep Sun 14 Sep
am | consuizant Alaa Mohamed Farah Naz | consutzant | consuteant | consutzant | Consutsant
Arhia Siaiaui Arshia Siddiui Alexandra ouzouki
Farsi Naz
pm | consuizant Alaa Mohamed Farah Naz I consutzant 1 consuteant | consutzant | Consutsant
Arshia Sicciau Arshia siddiaui Alexandra Souzouki
Farsi Naz
eve | Consutane Alaa Mohamed Farah Naz | consutzant | consuteant | consutzant | Consuisant
Arshia Sicaiau Arshia siddioui Alexandra ouzouki
Farai Naz
night [ Consuteant Alaa Mohamed Farah Naz ] consutzant | consuteant | consutzant | Consutsant
Arshia Sicaiau Arshia siddiqui Alexandra ouzouki
Faraih Naz
15 Sep-21Sep PUBLISHED Week7 of 26
Mon 15 Sep Tue 16 Sep. Wed 17 5ep Thu 18 Sep Frit9sep sat20 Sep Sun 21 Sep
am | consuizant Hashem El-Hossamy Nasreen Syeda I consutzant I Registrar Hazham Ghoneimy | consutsant
Jregrar Eric watson
Basem Musmmar Manjula Subramanian
pm | consuizant Hashem El-Hossamy Nasreen Syeda ] consutzant | consuteant Hazham Ghoneimy | consutsant
[ regisrar  Regisrar
Basem Musmmar Manjula Subramanian
eve | Consuitant Alexandra Bouzouki Nasreen Syeda | consutzant | Registrar Hazham Ghonsimy | Consutsant
[ regisrar Hashem EL-Hossamy Eric Watson
Basem Musmmar Manjula Subramanian
night | Consuteant Alexandra Bouzouki Nasreen Syeda | consutzant | Registrar Hazham Ghoneimy | consutsant
[ regirar Hashem El-Hossamy Eric watson

Basem Musmmar

Manjula Subramanian
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22 Sep-28 Sep PUBLISHED Week 8 of 26
Mon 22 509 Tue 23 50p Wed 24 Sep. Tha 25 sep Fi26sep Sat27sep Sun28 50
O — Jconsatsan | consutans e Ecvossamy | Consutane raran ez Latna sucar (cons)
Hesham Ghoneimy [ consuttans
WimatWiharanage
o Atss wonamed  consatan  consutans Hashem Ecvossamy | Consutane Faran ez Latha sucar (conS)
iErre e watzon
Wil Witharanage
e A vonamea [p—— L consutane Hashem Ecvossamy | Consutane Faran ez Latha sudar (cone)
e e watson
WimalWitharanage
sight Al Monamea  consatan: J consutans Hashem Ectossamy | Consutane Faran ez Latha sucar (conS)
e e watson
WimalWitharanage
29 Sep-5 Oct PUBLISHED. Week s of 26
on 29 5ep Tue 305ep wed 10ct Tha2 oct Fridoct Sataoct Sunsoct
am [regarar Hesham Gronsimy | consutant e Ecvossamy | Consutane Wil witharanage | Consucar
Fara ez Aexanden Bouzouki
Sucipts Saneries
o regarar Hesham Gronsimy | Consutane Hashem Ecvossamy | Consutane Wil itharanage | Consicart
Fara ez pE=ra—
Sucipts Saneries
e [regarar L Hashem Ecvossamy | Consutane Wil itharanage | Consica:
Fara ez pE=ra—
Sucipts Saneries
sight | consuttant Hesham Ghonsimy | consutane Hashem Ecvossamy | Consutane Wil itharanage | Consica
| regsrar =

Farai naz
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24 Feb-2 Mar PUBLISHED ‘Week 4 of 26
Mon 24 Feb Tue 25 Feb ‘Wed 26 Feb Thu 27 Feb Fri28 Feb Sat1Mar Sun 2 Mar
am  Joan Bager (AGENCY. Farah Naz ‘Alexandra Bouzouki Eric watson VM on call. s on call B wmoncal
EBEER Joan Bager (AGENCY. Lina Badr (CONS LOCUM)  Lina Badr (CONS LOGUM)
cons) [agency] [Locum) [Locum]
pm Joan Bager (AGENCY. Farah Naz Alexandra Bouzouki Rashda imran Joan Bager (AGENCY. Lina Badr (CONS LOCUM).  Lina Badr (CONS LOCUM)
CONS) [Agency] CONS) [Agancy] [Locum) [Locum]
eve  Joan Bager (AGENCY. Farah Naz Alexandra Bouzouki Rashda imran Joan Bager (AGENCY. O Fadel- Agency. Hashem El-Hossamy
‘ConS) [hgency] CONS) [Agency] Miedhat Fadel (Agency {Locum)
Reg) [Agency]
night  Jdoan Bager (AGENCY Farah Naz Alexandra Bouzouki Rashda imran Joan Bager (AGENCY. O Fadel- Agency. Hashem El-Hossamy
CONS) [Ageney] CONS) [agency] — [Locum]
Reg) [Agency]
March 2025
3 Mar-9 Mar PUBLISHED. Week 5 of 26
Mon 3 Mar Tue 4 Mar Wed 5 Mar Thu & Mar Fri7 Mar Sat 8 Mar Sun 9 Mar
am  Alexandra Bouzouki Nasreen Syeda Joan Bager (AGENCY. Rashda imran At on call. Hesham Ghoneimy. A on call.
BT Wimal Witharange. doan Bager (AGENCY.
[Locum] CONS) [Agency]
pm  Alexandra Bouzouki Nasreen syeda Joan Bager (AGENCY. Eric Watson Joan Bager (AGENCY. Hesham Ghoneimy. doan Bager (AGENCY.
‘CONS) Agancy] CONS) [Agancy] CONS) [Agency]
eve  Alexandra Bouzouki Nasreen Syeda. Joan Bager (AGENCY. Eric Watson Joan Bager (AGENCY. Hesham Ghoneimy. Medhat Fadel (Agency
‘CONS) [Agency] ‘CONS) [Agency] Reg) [Locum]
night  Alexandra Bouzouki Nasreen syeda Joan Bager (AGENCY. Eric Watson Joan Bager (AGENCY. Hesham Ghoneimy. Medhat Fadel (Agency
CONS) [agency] CONS) [agency] Reg) [Locum]
10 Mar-16 Mar PUBLISHED Week 6 of 26
Mon 10 Mar Tue 1 Mar Wed 12 Mar Thu 13 Mar Fritd Mar Sat 15 Mar Sun 16 Mar
am  Joan Bager (AGENCY. ‘Sushama Gupta Joan Bager (AGENCY | Consulant Josephine Achiampong «  Sudipta Banerjee Josephine Achiampong.
CONS) [Agency] CONS) [Agency] ‘Sudipta Banerjee
pm Joan Bager (AGENCY. ‘Sushama Gupta Joan Bager (AGENCY. ‘Sudipta Banerjee Josephine Achiampong «  Sudipta Banerjee dosephine Achiampong.
CONS) [Agency] ‘CONS) [Agency]
eve  Joan Bager (AGENCY. ‘Sushama Gupta Joan Bager (AGENCY. ‘Sudipta Banerjee Josephin Achiampong «  Sudipta Banerjee Josephine Achiampong
CoNS) [Agency] ‘CONS) [Agency]
night  Joan Bager (AGENCY Sushama Gupta Joan Bager (AGENCY. ‘Sudipta Banerjee Josephine Achiampong . Sudipta Banerjee Josephine Achiampong.
CoNS) [Agency] CONS) [agency]
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October 2025

6 Oct-12 Oct PUBLISHED Week 10 of 26
Mon 6 0ct. Tue 7 0ct Wed 8 Oct Th s Oct Fri10 0ct satmioct Sun120ct
am  Nasreen Syeda Alaa Mohamed J consutzant Alexandra Bouzouki | Consuane | consutzant | Consutsant
Wimsl Withsransge  Registrar
Wimsl Witharanage
pm | consutzant Alaa Mohamed | consutzant Aloxandra Bouzouki | Regstrar J consutzant | consutsant
Wimst Withsransge Hashe El-Hossamy
Wimsl Witharanage
eve  Nasreen Syeda Alaa Mohamed I consuteant Aloxandra Bouzouki | Restrar | consutzant | consutsant
Wimsl Withsransge Hashe El-Hossamy
Wimsl Witharanage
night  Nasreen Syeda. Alaa Mohamed | consutzant Aloxandra Bouzouki | Regstrar J consutzant | consutsant
Wimsl Withsransge Hasher El-Hossamy
Wimsl Witharanage
13 0ct-19 Oct SETUP. Week 11 of 26
Mon 13 0ct. Tue 14 Oct. Wed 15 Oct Thu 16 Oct Fri 17 0ct sat s oct Sun19 0ct
am | consutzant | consutcant Nasreen Syeda Lina Badr (coNs Locum) | Regitrar Atsa Mohsmed Hesham Ghoneimy.
| consutzant Basem Musmmar
Rashds mran
pm | consuizant | consutcant Nasreen Syeda Lina Badr (CONS LocUM) | Reistrar Atsa Mohamed Hasham Ghoneimy.
| Consuizan: Basem Musmmsr
Rashds mran
eve | Constant Alexandra ouzouki Nasreen Syeda Lina Badr (CONS LoCUM) | Relstrar Atsa Mohamed Hasham Ghoneimy.
 Consutzan: Basem Musmmar
Rashds mran
night | Consuteant Alexandra Bouzouki Nasreen Syeda Lina Badr (CoNS LocuM) | Regitrar Alsa Mohamed Hesham Ghoneimy.
 Consutzan: Bssem Musmmsr

Rashds mran
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Children's%20Services%20rotas%2013.05.2026.xlsx
Reg rota from Aug 26



		Week		Mon		Tue		Wed		Thu		Fri		Sat		Sun

		1		9:00 - 21:30		9:00 - 21:30		9:00 - 21:30		9:00 - 21:30

		2		21:00 - 24:00		00:00 - 9:30, 21:00 - 24:00		00:00 - 9:30, 21:00 - 24:00		00:00 - 9:30, 21:00 - 24:00		00:00 - 9:30

		3		9:00 - 17:00		9:00 - 17:00		9:00 - 17:00				21:00 - 24:00		00:00 - 9:30, 21:00 - 24:00		00:00 - 9:30, 21:00 - 24:00

		4		00:00 - 9:30				9:00 - 17:00		9:00 - 17:00		9:00 - 17:00

		5		9:00 - 17:00				9:00 - 17:00		9:00 - 17:00		9:00 - 17:00

		6		9:00 - 17:00		9:00 - 17:00		9:00 - 17:00				9:00 - 21:30		9:00 - 21:30		9:00 - 21:30

		7				14:00 - 22:30		14:00 - 22:30		14:00 - 22:30		14:00 - 22:30

		8		21:00 - 24:00		00:00 - 9:30, 21:00 - 24:00		00:00 - 9:30, 21:00 - 24:00		00:00 - 9:30, 21:00 - 24:00		00:00 - 9:30

		9		9:00 - 17:00		9:00 - 17:00				9:00 - 17:00		9:00 - 21:30		9:00 - 21:30		9:00 - 21:30

		10				9:00 - 17:00		9:00 - 17:00		9:00 - 17:00		9:00 - 17:00

		11		9:00 - 17:00		9:00 - 17:00						21:00 - 24:00		00:00 - 9:30, 21:00 - 24:00		00:00 - 9:30, 21:00 - 24:00

		12		00:00 - 9:30				9:00 - 17:00		9:00 - 17:00

		13		9:00 - 21:30		9:00 - 21:30		9:00 - 21:30		9:00 - 21:30

		14		9:00-17:00		9:00-17:00		9:00-17:00		9:00-17:00		9:00-17:00

		15		14:00 - 22:30		9:30-17:00		9:00-17:00						14:00 - 22:30		14:00 - 22:30

		16		9:30-17:00						9:00-17:00		9:00-17:00











		Duty		Name		Type		Start		Finish		Hours

		A		CWD LD		Shift               		9:00		21:30		12.5

		B		PAU Twilight		Shift               		14:00		22:30		8.5

		C		CWD Night		Shift               		21:00		9:30		12.5

		D		CWD day		Shift               		9:00		17:00		8

		E		PAU Day		Shift               		9:00		17:00		8

		F		NNU Night		Shift               		21:00		9:30		12.5

		G		NNU LD		Shift               		9:00		21:30		12.5

		H		PNW		Shift               		9:00		17:00		8

		I		NNU Daytime		Shift               		9:00		17:00		8

		J		Clinic		Shift               		9:00		17:00		8

		K		Admin		Shift               		9:00		17:00		8

		L		Available/NWD		Shift               		9:00		17:00		8

		M		PAU LD		Shift               		9:00		21:30		12.5

		N		Weekend PNW		Shift               		9:00		14:00		5

		O		Clinic (post PAU Twilight)		Shift               		9:30		17:00		7.5





Reg rota Sep 25 -Jul 26

		Week		Mon		Tue		Wed		Thu		Fri		Sat		Sun		Total Hrs

		1		9:00 - 21:30		9:00 - 21:30		9:00 - 21:30		9:00 - 21:30								50

		2		21:00 - 24:00		00:00 - 9:30, 21:00 - 24:00		00:00 - 9:30, 21:00 - 24:00		00:00 - 9:30, 21:00 - 24:00		00:00 - 9:30						50

		3		9:00 - 17:00		9:00 - 17:00		9:00 - 17:00				21:00 - 24:00		00:00 - 9:30, 21:00 - 24:00		00:00 - 9:30, 21:00 - 24:00		61.5

		4		00:00 - 9:30				9:00 - 17:00		9:00 - 17:00		9:00 - 17:00						24

		5		9:00 - 17:00				9:00 - 17:00		9:00 - 17:00		9:00 - 17:00						32

		6		9:00 - 17:00		9:00 - 17:00		9:00 - 17:00				9:00 - 21:30		9:00 - 21:30		9:00 - 21:30		61.5

		7				14:00 - 22:30		14:00 - 22:30		14:00 - 22:30		14:00 - 22:30						34

		8		21:00 - 24:00		00:00 - 9:30, 21:00 - 24:00		00:00 - 9:30, 21:00 - 24:00		00:00 - 9:30, 21:00 - 24:00		00:00 - 9:30						50

		9		9:00 - 17:00		9:00 - 17:00				9:00 - 17:00		9:00 - 21:30		9:00 - 21:30		9:00 - 21:30		61.5

		10				9:00 - 17:00		9:00 - 17:00		9:00 - 17:00		9:00 - 17:00						32

		11		9:00 - 17:00		9:00 - 17:00		9:00 - 17:00				21:00 - 24:00		00:00 - 9:30, 21:00 - 24:00		00:00 - 9:30, 21:00 - 24:00		61.5

		12		00:00 - 9:30				9:00 - 17:00		9:00 - 17:00								16

		13		9:00 - 21:30		9:00 - 21:30		9:00 - 21:30		9:00 - 21:30								50

		14		9:00-17:00		9:00-17:00		9:00-17:00		9:00-17:00		9:00-17:00						40

		15		14:00 - 22:30		9:00-17:00		9:00-17:00						14:00 - 22:30		14:00 - 22:30		41.5

		16		9:00-17:00						9:00-17:00		9:00-17:00						24

																		689.5

																		43.09375



		Duty				Name		Type		Start		Finish		Days		Duration

		A				NWD		Shift               		9:00		17:00		1		8:00

		B				Late		Shift               		9:00		21:30		1		12:30

		C				Night		Shift               		21:00		9:30		2		12:30

		D				Half Day		Shift               		13:00		21:30		1		8:30

		F				F		Shift               		9:00		13:00		1		4:00



		Duty		Name		Type		Start		Finish		Hours

		A		CWD LD		Shift               		9:00		21:30		12.5

		B		PAU Twilight		Shift               		14:00		22:30		8.5

		C		CWD Night		Shift               		21:00		9:30		12.5

		D		NNU Day		Shift               		9:00		17:00		8

		E		PAU Day		Shift               		9:00		17:00		8

		F		NNU Night		Shift               		21:00		9:30		12.5

		G		NNU LD		Shift               		9:00		21:30		12.5

		H		PNW		Shift               		9:00		17:00		8

		I		NNU Daytime		Shift               		9:00		17:00		8

		J		Clinic		Shift               		9:00		17:00		8

		K		Admin		Shift               		9:00		17:00		8

		L		Available/NWD		Shift               		9:00		17:00		8

		M		PAU LD		Shift               		9:00		21:30		12.5

		N		Weekend PNW		Shift               		9:00		14:00		5

		O		CWD Day		Shift               		9:00		17:00		8





SHO rota Aug 26

		Working arrangement



		Week				Mon						Tue				Wed										Thu						Fri						Sat				Sun

		1				9:00 - 21:30						9:00 - 21:30				9:00 - 21:30										9:00 - 21:30

		2				14:00 - 22:30						14:00 - 22:30				14:00 - 22:30																						9:00 - 14:00				9:00 - 14:00

		3				21:00 - 24:00						00:00 - 9:30, 21:00 - 24:00				00:00 - 9:30, 21:00 - 24:00										00:00 - 9:30, 21:00 - 24:00						00:00 - 9:30

		4				9:00 - 17:00						9:00 - 17:00																				9:00 - 21:30						9:00 - 21:30				9:00 - 21:30

		5				9:00 - 17:00																				9:00 - 17:00						9:00 - 17:00

		6				21:00 - 24:00						00:00 - 9:30, 21:00 - 24:00				00:00 - 9:30, 21:00 - 24:00										00:00 - 9:30, 21:00 - 24:00						00:00 - 9:30

		7				9:00 - 17:00						9:00 - 17:00				9:00 - 17:00										9:00 - 17:00						9:00 - 17:00

		8														9:00 - 17:00																21:00 - 24:00						00:00 - 9:30, 21:00 - 24:00				00:00 - 9:30, 21:00 - 24:00

		9				00:00 - 9:30																										9:00 - 21:30

		10				9:00 - 17:00						9:00 - 17:00				9:00 - 17:00										9:00 - 17:00						9:00 - 17:00

		11				9:00 - 21:30																				9:00 - 17:00						9:00 - 17:00						9:00 - 21:30				9:00 - 21:30

		12										9:00 - 21:30				9:00 - 21:30										9:00 - 21:30						9:00 - 17:00

		13				9:00 - 17:00						9:00 - 17:00				9:00 - 17:00										9:00 - 17:00						9:00 - 17:00

		14				9:00 - 17:00						9:00 - 17:00																				21:00 - 24:00						00:00 - 9:30, 21:00 - 24:00				00:00 - 9:30, 21:00 - 24:00

		15				00:00 - 9:30										9:00 - 17:00										9:00 - 17:00						9:00 - 17:00

		16				9:00 - 17:00						9:00 - 17:00				9:00 - 17:00										14:00 - 22:30						14:00 - 22:30



		Duty details



		Duty				Name								Type						Start						Finish				Days		Duration

		A				CWD LD								Shift               						9:00						21:30				1		12:30

		B				PAU Twilight								Shift               						14:00						22:30				1		8:30

		C				CWD Night								Shift               						21:00						9:30				2		12:30

		D				CWD Day 								Shift               						9:00						17:00				1		8:00

		E				PAU Day								Shift               						9:00						17:00				1		8:00

		F				NNU Night								Shift               						21:00						9:30				2		12:30

		G				NNU LD								Shift               						9:00						21:30				1		12:30

		H				PNW								Shift               						9:00						17:00				1		8:00

		I				NNU Daytime								Shift               						9:00						17:00				1		8:00

		J				Clinic								Shift               						9:00						17:00				1		8:00

		K				Admin								Shift               						9:00						17:00				1		8:00

		L				Available/NWD								Shift               						9:00						17:00				1		8:00

		M				M PAU LD								Shift               						9:00						21:30				1		12:30

		N				N Weekend PNW								Shift               						9:00						14:00				1		5:00







SHO rota Sep 25 to Jul 26

		Working arrangement



		Week				Mon						Tue				Wed										Thu						Fri						Sat				Sun

		1				9:00 - 21:30						9:00 - 21:30				9:00 - 21:30										9:00 - 21:30

		2				13:00 - 21:30						13:00 - 21:30				13:00 - 21:30																						9:00 - 14:00				9:00 - 14:00

		3				21:00 - 24:00						00:00 - 9:30, 21:00 - 24:00				00:00 - 9:30, 21:00 - 24:00										00:00 - 9:30, 21:00 - 24:00						00:00 - 9:30

		4				9:00 - 17:00						9:00 - 17:00																				9:00 - 21:30						9:00 - 21:30				9:00 - 21:30

		5				9:00 - 17:00						9:00 - 21:30														9:00 - 17:00						9:00 - 17:00

		6				21:00 - 24:00						00:00 - 9:30, 21:00 - 24:00				00:00 - 9:30, 21:00 - 24:00										00:00 - 9:30, 21:00 - 24:00						00:00 - 9:30

		7				9:00 - 17:00						9:00 - 17:00				9:00 - 17:00										9:00 - 17:00						9:00 - 17:00

		8										9:00 - 17:00				9:00 - 17:00																21:00 - 24:00						00:00 - 9:30, 21:00 - 24:00				00:00 - 9:30, 21:00 - 24:00

		9				00:00 - 9:30																				9:00 - 21:30						9:00 - 21:30

		10				9:00 - 17:00						9:00 - 17:00				9:00 - 17:00										9:00 - 17:00						9:00 - 17:00

		11				9:00 - 21:30																				9:00 - 17:00						9:00 - 17:00						9:00 - 21:30				9:00 - 21:30

		12										9:00 - 21:30				9:00 - 21:30										9:00 - 21:30						9:00 - 17:00

		13				9:00 - 17:00						9:00 - 17:00				9:00 - 17:00										9:00 - 17:00						9:00 - 17:00

		14				9:00 - 17:00						9:00 - 17:00																				21:00 - 24:00						00:00 - 9:30, 21:00 - 24:00				00:00 - 9:30, 21:00 - 24:00

		15				00:00 - 9:30										9:00 - 17:00										9:00 - 17:00						9:00 - 17:00

		16				9:00 - 17:00						9:00 - 17:00				9:00 - 17:00										13:00 - 21:30						13:00 - 21:30



		Duty details



		Duty				Name								Type						Start						Finish				Days		Duration

		A				CWD LD								Shift               						9:00						21:30				1		12:30

		B				PAU Twilight								Shift               						13:00						21:30				1		8:30

		C				CWD Night								Shift               						21:00						9:30				2		12:30

		D				NNU Day								Shift               						9:00						17:00				1		8:00

		E				PAU Day								Shift               						9:00						17:00				1		8:00

		F				NNU Night								Shift               						21:00						9:30				2		12:30

		G				NNU LD								Shift               						9:00						21:30				1		12:30

		H				PNW								Shift               						9:00						17:00				1		8:00

		I				NNU Daytime								Shift               						9:00						17:00				1		8:00

		J				Clinic								Shift               						9:00						17:00				1		8:00

		K				Admin								Shift               						9:00						17:00				1		8:00

		L				Available/NWD								Shift               						9:00						17:00				1		8:00

		M				M PAU LD								Shift               						9:00						21:30				1		12:30

		N				N Weekend PNW								Shift               						9:00						14:00				1		5:00

		O				O CWD DAY								Shift               						9:00						17:00				1		8:00
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